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MAIN DONOR S MESSAGE

Shri Mahavirprasad G, Sarat

Foundsr and Managing Trustee,

Kirandevi Saraf Trust

[t give: me immanss scleasure in cc:ngr:]fu|a’ring Etﬂiﬂﬂfhﬂ"‘li
Sommelan Education Trust (RSET) and Ki-anoevi Saraf Trust
for the commendable progrese achieved by thelr unlgue
soucational project- Durgadevi Sarat Institute of

Manogement Studies, year after year.

Itis o pleasure towatch the Instiute growing with dynamism
unious to itsell, in line with the vision ond miszion. “he
esserce of business today is to unde-stand the rupidhr
changing global as well as domestic business emvironment
which is frought with aimbiguity and complesity and then
strategizing to mest the growth p|un5. The institute imbibes
thiz zpiritin itself and alws disseminotee the same thinking b
its students. DSIME oHors six major programs= Twe
programs affiioted to Mumoai University - Two vears full
fime MM program and three years part-time AAM (
MEM ! MHRDMA program. Apart f-om this, DSIMS clsc
offers two years fulltime FGDM progrom, o parttire
Execitive Frogram in Monagemant (EPML a 15 wontk
wack-end Post Graduate Program in Managing Farily
Business and a 3 manth _-Jip|ornl:: in Woemsn
Entrepreneurship:.

The progressive aducationo valuss and skills imparted by
the institute will help students to develop into corporate
leaders of tamorraw. The programs infracuced at DSIMSE
provide a complets ravarmp of the t-aditional curriculum by
infroduzing the laest S}f”qbus ar contemporaringss in

Management Education. The qua|i1u1ive graaming ot tha
ingtitute ensures holistic development of each and svery
student to gear them up be compere with 14 best In the
indusfr}r. It is Ty SiNCEra wesh that Dur‘gadavi Saral Institute
of Manogement Studies be ranked as ane of the top
remagamant Inehtutions I the yearste come.

DSIME iz privilegsd to hove a dynamic, sxtremsly
sxperienced and a higaly eftective and motivated team of
taculty and staff. The DSIME Management Couricil has
sc actic intarests, expertise and multidimensional
capakiities at its disposal, The institute has geographizal
advantoges being lecated in the haart of the western
suburbs. |t olse boosts of a state-of the-art infrastructurs
with all modern amenities reguired by a management
institute.

We extend our cantinved suppaort to DEIMS and wish them
lug < In liv ng uphe thelr motta...

"We Create Leoders”,

We Create leaders DS




Vision

Tokscnecf the pra-ferre.-d B- Schools 'n l~dia |::|j,r devebp'ng f.-r::u-::il::|||§fr sensitive business profession alswith g||::|;:|-:|| mindset.

Mission

Tocreate a culture for acodemic exce lence with emphas s on social sensitivity

Qur Enduring Goals

Af DEINE, we believe that irvestmeant 11 a sincere and dedicated team provides impetus bo us for creating o new paradigm of
profestonal managarrent aducation. Thiz fazlitation process will be snhanced by unious shyles of delivery and wide-ranging
support moterial, Sur advarced, racust and world-clzss infrastruchure further encourages the process of sculpting fresh ideas
that wil meuld young minasin these Hmes ofimmense competition,

DSIMS is named in the loving memony of Late Smt. Durgodevi Sarof, mother of main doner, Mahavirprasad G Saraf,

|

VISION, MISSION |
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CHAIRMAN'S MESSAGE

Shri Ashok M. Saraf

Chaltman, Maragemant Council -
Durgadeyi Saraf Institute of Management Studiss

The axcitement at Rajosthani Sammelan Education Trust
[RSET) lives on, as we continue to grow and expand. It has
been very fulfilling to sreadily prograecs o the growth path;
at the same tima, it iMmposes its own cha”enges. Baing in the
field of education, o big responﬁibih’ry lies on sur shoulde-s
o1t wie fecllitate the shaping of the currant genaratlan, We,
at RSET, recognize th's as the care of all our activities and il
reflecks in the way we manage and lead the Institutions built
et sound values, misslon and visios,

We ore delighted that vou have decides to ke o part of our
laurney. We strive to provice an enrlchng and holistic
learning experience at DSIMSE for whch we hava created o
state-cf-the-o-t infrostructure that will facilitae =xcellent
teaching-learning experisnce and wlss encourage
rasearch. Whils infrostructure aids the learning process,
having @ ressurceful teom is basic to guality,. Our teamr
Comgllses metibers who prosuess vast edper|ence n thias Flede
of manogerent education, ara passicnaote and dedicatea
and @re Enguged in litelong |et:.|rn'|ng. We at SIS
believe in providing students vk quality education thet will
drive tham ta foster leadership towards senzitized ana
inclusive development, Our thrust has beente enhance ans
nurture the entreprensurial spir tie aur students to make the
best Lse of demographic dividend India ic heading towards.
In this era of g|::u:-|::| ization, there 15 an intensitied etfort ke
gain human resources of corpetitive advantoge. We
urderstane the relovance and Impatance of lhvasting n

tha deve|opman’r of the y:suﬂ". and creation of a ressarch
snvironment: in propelling the naticn into the sphere of
contanparary chillzaton, The Global polifieal scanamy |z
underg:ving a vast shitt and it is our collective responsibih’r}f
te identity and acquire our space in this flux, | firely believs
that the salutlon lles svelushely In knawledae generablon
and -ronstormation of that k10w|ecge inta inclusive

salutions that will help us grow and prosper,

! welcome you to DSIMS and wish you all the best for your
future endeavors,

The best Proparation
for tomorrow Is doing
vour hest teday

- Incksom lrewm, B

We Create leaders {)5




DIRECTOR GENERAL'S MESSAGE

Dr. N. M. Kondap
Director General (RSET)
Formar Yice Chancallor, SYKM's NMIMSE University

Higher Education n general and Management Education
In partizu ar i WHuenced by globalization in fechnological,
social, po|i’ricq|, cultural, economic and Eni'repreneurial
requirements with added ingradlenrs al innowation ana
crealivily, Conveplual ¢ arily and ils apslivalion ure guing
to play o major rele ir the chonging market scenoric, “he
foous is sh Hing towards experiential learning with fisla
based projects which will provide competitive advantage te
the institute,

At Durgadew Saraf Isshtute of Management Stucles
[DEIMEL which is ranked among top 10 busingss schaals n
Mambai, the shift is taking place to develop leaderskip skills,
te urderstand the market resities and develss the
program architecture which oddresses stakshelder
expactations.

Some of the differentiators are:
Inter natlonal Expasvre through International Immarsien ana
Exchange Program.

= Contartof Localization: DSIMS makes management
educatien relevant in Indian context through rural
immersicn project

¢ Holistic Develapment of the Students.

o Fostaring soaial responsibility gs an integra port of thig
Irskitutional strategy,

o Corporate connact

'D'f} Ws Creote Laaders

' Enfr‘epreneurship Through innevation and craativiby.

= Murturing Excellence

Visit DSIMS: Expertence Yourself |

Education Is not
preparation for life;
etducation is life itsellf.

-laha Bewmy




DIRECTOR'S MESSAGE

Dr. C Babu

Director
Durgadevi Saral Inctitute of Management Studics

[t aives ma Immenss p-|a-::|:ur'g ta walcome woud into o
leadership tactory - DSIMS, Ouwr inshituts 15 bullt on the
foundation of seventy year legacy of Rajasthani Sammelon
Educatior Trust whica runs more than fifteen rogressive
ecduculiongl tslilvlions You would be glud o kiow DSIMS
is ranked in the top 8 B-Schools in Mumbai and in the tog
100 B-Schoals in Indic in a shart span of seven vears of it
inceptlan,

DSIME has been established with o purpose of nurturing
and developing socially sensitive business leaders to
contr bute ecoromic wealth to all community stakehelders,
&g we understard the raquirement of good B-Schoal, our
stucdent weu e find ol Ingradiants <lght tram the doy she
steps into the instituta fill she goss aut os our suzcesshl
Alurrni,  This institute boasts of the state of -he art
infrastructure ambient gcademic atmosphere, cegular
business laaders interaction, industry visits, alumni network
and mest importantly, mtellectuelly -esearch arientaa
taculty members,

Historically, DSIAS receives many applications -hrough
word of mouth recormendation of cur Alumni, parents
recruiters, academicians and arryons aimd EVEryone who
pasirlvehf interacted with aur Institute In our pursult ana
commitment to create excellent business leaders. DSIMS
has been taking many painstaking initiatives of-er coreful
deliberation with cur faculty counsel. You will witness a
parsenel toush curing vour e veers [ourmey i this Instiiute
through cur faculty - student mentoring process.

Tha warldd is aver changing since inception, Farticularly, -his

cantury is wihessing o teckonic shift i tarms of aconomic
growth. Mekinsey & Cemparry has recently reparted that
three bill crvmiddle dass consumersare going to emerge fer
the first time in the human hish:ur}.-' in a short while |e-|::|r:|Ing T
unprecedented demend lor consuner gouds and services
of al kinds across the world, Good Business Leaders ars
abways in great demand to manoge such explosiva
azonomic growth,

Yau cov certainly become one such successful resporsiva
business leader usder the personal guidance and tukeloge

of our caring professors.

We weleome vou fo this iemple of Learning!

The roots of education are
bitter hut the frult Is sweet.

Dzl Gregaln

We Create leaders {)?




ABOUT RAJASTHANI SAMMELAN
EDUCATION TRUST (RSET)

FSE, oreqistered public charitaklz brust was estobliched in the year
QLB Gl Malad, Musksi, Wil on oain o promele warlous
educaticnal, charifob & and sacin achvitizs. the trust has pic;'lee-'ad
in prestdirg educarinnal sopertunit es to varloes sectons o seciehy
Ciuring tie lost six decades and mare, the trusk has played o vary
yvial role in cromotng and groviding bette- educction frem primary
oo post gradusation. v the fielss of Commerce, Aascaemsit,
Intormation Tecinalegy ane Mada Stodiss. Apart trom its
cducalional pursuits, RSE™ also colers o 1o sogial and humanilsrizn
needs of the community.

RSET hao stoted its educctional activities for girls, Bot in due course
ot e 1t hess epened ts doors fo boys oswall. A presant more thar

5000 students ars recesiving eduoation in yo-ious educatona
institutions run by fae -rust,

The Educotional Institutions owned and run by RSET are:
e Kudlal Sovingran Ssksaria Sarvodeyn School

»  Kudlal Gevinsram Seksaria E"g|i5|'| Schaoal

s Romrniwas Bojaj Englis~ Figh Sehaosl

= Maoincdevi Bojej lnternatonia Schiool

o Durgodey Sarar linicr Callzge

= Ghanshyamdos SarcFCellage of &5 & Cammerce

= Kirandevi Soraf Irstitire of Corplete Learnng

= Durgadey Sara” nstitute of Maragement Stadies

s [evipramas Goerks Monagemnent Callege of AMadia Studiss
= Lodhidevi Ramdhar Maheshwer Might Colegeof Commeras
o Kuajhihari S Geayal Cline Acadnmry

s Mainsched Boje) srernatona Flaysccol.
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Other eorganizations owned and manoged by RSET
include

= [Cravpadicsv Sanwarmia YWemen's —ostel

»  Romrdhar Mabeshwan Career Counseling Centre

» Pravinchane-a D Sach Sports Acadary

» Jorkidevi Bilasren Bubna Boys' Hostel (New Iniflatic!

RSET is also providing many other facilities in its
edvcational complex that include:

= Dhurmal Bajaj Bhervan

«  [Curgadesi Saraf Hall

« [THb

a FoedTaour

»  Farnorayan Soal Cevcationgl Shalla)

s RSCA Study Certre

* |ED Scho arship Cidewinzul Tund

s Wi Fo Singh Healts Centre

s Kirardevi Saraf Lrary aad Reaaing Room

« BKTEndowmert Fresship Fund

s lenakidevi Bilasrai Bubag zndowment Fresship Fand
« Lalehand Dia mia Golf Cart

The Trust & providing finarcial -cszstonce to nesdy persons
for meaica teatment throuch Trivenidevi Decra Chikitsa
Sahayta Foer. Scholarships are ol provided bz needy students
to compeete their educaticr,

A
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DSIMS is all set *o welcome aniother truittul academic year in its stride.
Tha inttlal years witnessed tremendous succees, coupled with
admiretion from reputed Industry and renowned academic
community. We are provd to lay a strong foundation with o robust
curriculum, where we lay emphasis on the overal developmert of our
budding leaders. The different carricular emphasts are designed to
match their |earning abiliies and intereste At DSIMS we drongly
betieve in the philosophy of "KAIZEN" or conlinueus improvemenl, This
is evident in our continuous endeavers to elevate ou* benchmarks year
on yaar a1d to compate with the beat.

We asnsire fo muake |E.l:|rhing more En]n}rﬂHe nnd rnE.'{:anngI'Ll| for
students, while developing the desired skills and values that will put
them in good stead for the future. These include olacing gracter
amphusis on nonracademic program within the curri::u|u_rn_ such as




Ng

adevi Saraf
management studies

Entreprensurial Call "SOCH", Leader-in- Making, Theught Leadership
Farum, Experientlal learning, Glocal Immsrsion ate, Our Induction /
orientation prograrm is designed to educate and provide opportunities
for groduatesto transform themselves to postgraduate students,

DHMS 1s promoted by the esteemed members of fhe distingulshed
Rajasthori Sammelan Edueation Trust, renowned for its contribution in
Ihe field of edacalion in Inaia. We aim lo [ollow o eorsulialive sl yle of
management waich encourages participation in the development of
the institute, The Board of Gevernors is committed to developing an
institution o quality and Integrity. To this end, It has established an
independent Management Councll comprising af eminent
sducationisls; adrrinistrators and achievers from all walks of Iife. The
Management Council brings te the scheol, its expertise In
administration, ’rac|‘1nm|ngy-::||'dﬂc| |Burning and education
managemeant.

: WH CFB"J-'-B' LE(JdBFE .l .l




DURGADEVI SARAF INSTITUTE OF

MANAGEMENT STUDIES
Governing Council as per AICTE norms 201/7-2022

Chairman nominated by the Trust » Mir. Ashok A4, Saraf

e fir. Kerlleash Kelrlwel

= fr. Mandkishors Gupta
= M. Jal'rui Thacker

s ftr. Samir Choksl

4 members nominated by the Trust

An Industrialist { Technologist £

Educaticnist from the Regicn to be

narminated by the concerned Reglonal .

Committes as nomiines of the Council » Dr. Dinesh Harsolekar
et of tha panal approved by the

Chairman of the Counol.

Nominee of the Afiliating Body s Prin. 5 5 Chitale
Nominee of the State Government (DTE)  « Mirs, Mita Rajv Lochan

An Industrialist! techmologist!
edvcationizt from the Ragion neminated = Memination awalted (lettar sent 5 Gavarnment}

by the State Government
Principal / Director Member - Secretary  + Dr. €. Babw

02 Teachers elected Ly teachers of the =Lr. Sharod Kumar
instifution « Dr, Beena Prakash

» Mir. Vinod Agarwalla
Additional Members nominated by the » fhs. Archita Rajpuria
Trust » Mr. Banwarilal Jhnjhunwalg
» My, Suresh Pansar|

« M, Aodhusudan Maheshwari

Educationist from the reglon nominated = Mr, Sunil Kabra
by the Trost » Dr. N. A Kandap

« Dr. Supanda Ka-




DURGADEVI SARAF INSTITUTE OF

MANAGEMENT STUDIES
Composition of College Development Committee 201/-2022

| Chalrman of the Management or
hiz nominge - se-afficic Chairman

Secretary of the Maragement or

iz nomines

One hoad of department, o be
nominated by the Principal or the heod
of institution;

Three teachers in the college or
recognized Instttutlon, elacted by the
full time approved teachers from
amongst themselves oot of whem of

fecef ene shall be a woman:

One non-teaching employee, elected
by regulor non-teaching staff from
amongst themsalves:

Four local members, nominafed by the
Monogement in consulfation with the

principal from the fields of education
I'ndusfry, rassarch and soclal sarvice; of
whom one shall be alumnus

Co-ardinator, Infernal Guality
Azsprance Committee of the callage:

Prasident emd Secretary of the College
Students’ Couneil

Principol of the college or keod of the
institution - Member Secratory

Tatal

Spacial Invitee

« Mhr, Ashok M, Saral

« Mir. Kailash Kejriwal

« Dr, Sarkta Yichore

= Dr, Sarika Jain
v A, Kosum Pawor

« [r, Chandrashekhar Kaushik

«» Mr. R D. Shetty

» Mir. Nandkishore Gupta

s Mr. Shrikant Dalmia

« Mir. J. P. Khemka

« Mg Mikite Jhunhunvwala (Blumnus]

s M. Somash Barari

= PAr. Fabad Dossani - MAS-l Year
= MAr. Ankosh Inamdar- MM Year

e O, C, Babu

15

» Dr. Sunanda Ka-




RSET:

MName

Cr, Arun Nigevekar
Mr. Ashok M Saraf
M Kailash Kejriwal
M, Jairgj . Thacker
Dr. M. M. Kondap

Dr. Snshaluta Deshmukh
Fiiok DN Jeyassinkairi
Praf. R MNatarajan

Dr. D8 Chauhan

Mr. lagdeep Kapoor
Mr. Sanjsey Kumar Mair
Mr. M.D.Mdllya

Mir, Kumar Ketkar

Cr. Liund Astisk Mehla
Dr. RB.Smarta

Dr. Indu Shahani

Or. Ajit Ranade

Dr. Mrinal Raste

My, Ashek Korgasnkar
Mr. Sunil Khanna

Dr. C. Babu

Cr. Kumardatt Granjre

1 4 We Creots leaders
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Higher Education Advisory Board

Designation

Former Chalrmarn, UG, formeer Vice Chancellor, University of Pune

President. Rajasthani Sammelan Edueation Trost

His. Suicratary Rajgsthant Sarmmelan Edication Trast

Managirg Trustee, Marsee Monjee Educational Trust

Chrector General, Rajosthant 3ammelan Education Trust-Member Secretary
Fermer Yice Chancellar, University of Mumbai

Former Yice Chunce”c-ir, Kanchi Uriversiby, D'.G..Elh-:arq’ridc;mn University

Ferrrer Chairman, AKCTE Former Direcror, [IT Madras

Yiea Chancellar, GLA University, Mathura

Managirg Director, Sameka Markating Consulbants Pat, Lid,

Senior Vice President & Head GMS learning and Development Beliance Indust-ies Limited
Farrar Chairman & Managing Director, Bank of Baredo

Media Consultant, Journalist

Pus! lnernational M esidenl, Lienys nlernelivnal & Former Sherill of Mumbai
Muanagirg Director, Interl nk Marksting Consultanecy Pyb. Lid.

Ex Principal, HR College of Commerce & Economics, Sharitt of Mumbai 2008 £ 2009
Chief Ecanomic Advisar, Adikya Birla Group

Professor of law , Farmer Yice Chansellor, Symbilosis International University, Pune
Founder, Archaroup Coneultants, Lubel

President & Managing Direcor, Emerson Power Netwerk Incia Pet. Ltd.

Chrector, Durgadevl Saraf Institute of Managemant Studies [D3IMS}

Diractar, Deviprasad Geenka Managemeant College of Madia Studies DGAT)




% ‘_. ‘The highest e lres
education is tolerance. _
Helen Keller ,

1"'!"'3 CFB‘J'E‘ I.E'\'J'dBf'a 1 -5



Board of Studies

FINANCE

Member

Mr Aoy Bordia

D Brinaa Jagirdar

M. Parimal Shiath

M E M Yankat

D, Dipali krishnakumar
Gor, M, Venkoteshwarly
M Sarasr Gaud

HR

Mamber

FAr San ay Chatereedi
Dr, ¥. ¥, Gaov-oskar
M, Chetana Malavivia
e, Reva Frokash

[r, Preati &, Roveat

MARKETING

Member
Mr. Mano| Paul
Crr. Ranjan Chaud-ur
M Miskith Bhandarkar
tr Deepan 3hatt
M. Prodeep Dhtta

OPERATIONS

Member
M At Siddigu
Mr K IIIII Subﬂzhmunrum
Dr Sachn Kamble
Mr Harish Chetterjes

1 f} We Creote leaders

Designation

Ferimer

Retd. General Mananer 8 Chisf Esonanist
Dirsctor

Perimar

HoD-Fina-wce

Frofessor, Accaynting ond Finarce Aren
AVP

Designatian

Basirmss Portner-Slobal Cperations
Professor

Head [HE

Pr n-cip|::| Cormbtant & CEC

Prafeszer DBHE & Editor-Bus ness
Perspectives and Rescarch

Dresignation
Prasdant & COC

Associate Prefessor, Marketing
Heae = Marketing & Brand Servdes

Fht-Gales
Director - Retail Warla

Designation

Founder Diracter

¥ioe Prasidert (indioy CLO

Asanciate Professor

Crperations Managemen-

Yics Prasident

Company

Pas trar Consuling Services

Spara Bank of Irdia

I B Laddha Finone al Services Pyt Lid
Aavishkar Fronteer Fund
Symbiosis-Fune

MITIE

Edehieizs Finamclal Sariieas

Compony

Lun Pharma

Insttute of Banking

Persennel Selechion

Edahvsizhin, Mumbai

Yarte HE Consulbants

k.l Somara Insfikcte of Monagerment Stedies and Research

Compony

GPE Glabal Syeremslne

MITIE

Hlediu et Ine.

Pobset Pastic Private Limies
=FE Mislsan India Privete Limibed

Company

Colgn Cansubting

Sagites US4

Cenbioca Sclences Pt Ltd
[ITIE

Raymandk L+,
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PGDM Admission

Course: Fost Graduate Diploma In Management [Approved by AICTE, recognized by DTE ard Govt, of Maharashiral
Duratton: Two years = bull time.

Inteske: 120 sents

Institute Fype: Privats / Unaidad. Hindi Linguistic Minerity

Fees: Rs. 390,000/ for one year.

The Demand Draft/Pay Order for the tees should be arown in favour of "R5-DSIME, payable at Mumbai,

Eligibility Criteria
Bossic Gualificaton [n order to sscure admission o first vear of feo-yoar full time PGDM courss, the candlalate shauld fulfil the
following sligibility critsria:

Ary Bachalor's degree of minimum thres years duration with minimum 50% In any discipline racognized by the Assazlation of
Inclian Unversities, a5 pe- the norms of AICTE,

R

Appmred far thefinal year examinatisn of any Ba cheler's r_‘bgree of minimum three YRS duratien in ary disr:]p“ne racagn ised

by the Association of Indian Uriversities, Such condidates can be considersd for provisional admission subject to passing the
Degree exam, as per the norms of AICTE,

&
Appaﬂrad far any os of the Following entrance sxamination reg uired for odmission inths Academic Yaar 2018-19-
CAT ATMA, GMAT, MAT CMAT, CET, XAT any other [0z per the AICTE norms far minarity collegas)

Admicelon Criterio:

Admission to the programme i based on Admisson Test, as indicated abeove. Group Discss on, Personal Interview, past
aeadermic peanrmu:lnce and participation at sports and other cultural events af inter ca“eglafe, inter-state and national and
international level.

Waightages For Commen entrance tests, Group discussion, Intervisw. Woerk exparience and acodemic performance as
suggested below shall be used For preparing merit lisk.

S5l No.  Components Wolghtage
1. Secore in common antrance kasts S0%

2 Group discussion 15%

3 Parsonal Intervizw ] [ 8

4. Academic Perfermance ' 10%

i Sports, Extra-Curriculer Activitiss, Academic

Divarsity and Gender Divarsity

WH CFB‘G'E‘ I.BGdBF! .l ?




Application Process:

1. Application form iz avollabla onour webilte. Fill inthe application form andsubmitonling

2. Make online payment of Rs 2,000.00 towords opplication form and admission process.

3. Dawnlsad the application torm and payment corfirmatian slip and submit the applieat on torm and payment
confirmation slipto the office within 4 working days from the date ol anline submission.

4, The|nsttutewll srepare a merlt|ist based on the percentle of marks at the adm sslon test and short st candleates
for the next stageof selection process e Group Discussion and Personal [nferview].

5. Submission of enline admission farm does not quarantes an odmission ta the [nstitute.

Mate: Tha selec ed cand dates will haveta chserve the "Cace of Conduct’ as definad by AICTE, DTE and the Institute,

A eapy of the "Honor Caode” of the Instifute will be given to the student at the fime of admission, which eonteins details
regarding Anfi Ragging and other aspects of discipling. The student will ngied to return the "Honor Coce' to the insticute
duhr aignad b:r him £ her.

Prohibition of Ragging

Insitute shalltake all pacassary and requirad maasires, Incliding but not limited to the provisians of these reaulatians to
achieve the chjectives of eliminating ragging within the institution o cutside (Refer UGC Regulatiors on curbing the
menace of ragaging inHigher Edveational Institutions, 2008)

Refund of fees

I the evenl of a'sludenl wilbidrawitg belore the sharl ing of The Course, [he enlife lee wollecled [rum lhe studenl, clieru
deduction cf the processing fee of not more than 1000/ - Rupees One thousand onlyl shall be refunded by the
Ins-itution. Should a student leove ofter jgining the Course and if the vacated seat is consequent v filled by ancther
stucent by the last date of admission; the Institute will refund the fee collected atter a deducticn of the processirg fee of
rol mare than 1000/ - [Rupees One thousand only) and preportionate deductions of monthly fee and propertionate
hostel rent, where applicable, In cose the vacataa seat is not filled, the Institute will refund he sscurity depoat and return
the ariginal docoments
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Conventione|l MBA offering traditional cov-ses
tall short af the expectations of the industry. Ina
g|o|::-c:||'zed, go-og|eize-::| world, where enterprises
span continents and marcels keep evolving, the

MBA corriculum toc hos te changa, The PGDM af |

DSIMS reflects this paradigm <hift in the board
ranm sxpectation. The Past Graduate Diploma In
Management (FGDM), though named
canvertionally, offers speclalizations that are
reflact ve of the new managemsent ethos. Studsnts
al D3IMS will get to speciaize in four unique
streams that are the cornorstone of modern
enterprizes. It equips the stiderts to become
business lendars whe eon act wisely and fareefully
In o hyper competitive Interlinked business
acasyshem.

Tre PGDM is an All India Council for Technical
Educa-ion (AICTE) appraved two year fulltime
program. The program Is spread across six
trimesters spread over two yaars.

Tre hirst ard second krimester are common for all
students, the studerts can choosz any one out of
the four customized specialization domains
offered fromth rd brimester onwards, namely:

s Financial Managemant (Financial Markets}

= Human Rasaurce Management
IOrganizational Psychelagy and Human
Rescurce Manogement}

« Marketing Managemant (Maorkating and
Communication]

» Cperations Menogerment [Logistics and Supply
Chain Management]

WE CFB"J'E' I.B(JdBFS
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First Year Courses (subject List)

20

Subject Code
FE0M-101
*GOM-102
E0M-104
GEOM-105
AGOM 104
*GOM-107
E0M-108

*EDM-109

Subject Code
*GEOM-201
"GOM-202
EDM-203
AEOM-204
FCOM-205
0208
*GOM-209

*GOM-211

Speclalization Courses
Finance

20N GF00-FN

A5 [OAA-30E-HMN
FE0AA-30F-FH

First Year-Trimester |
Subject Name

Fundameentuls of Management
Business Economics

Financial Acsounting and Reporting
Intradyetion to Bahantsral Seorcas for Pusnas Monagemant

Murkeﬂng Maonagemert
Businses Statistiae
Buszinass Communicotion
Operations Management

First Year-Trimester |l
Subject Nome

Macro Economles
Caost & Management Adcourting
Taartion and Planning

Orgarisational Behaviour

Marketing Applications & Practices

Cperahions Fesearzh
IT Tacls and Applications
Froject Managenant

First Year-Trimester ||

Subject Code Subject Name
Cempulsory courses
AG0M-301 Business Resaarch Mathods
AGEOA-303 Corporata “Inance |
E0M-304 Hurmman Bwsowrcws Monagermenl
G0OM=305 Business-The gigital way
*E0OM-309 Rural [mmarsion

Analysts of Finarclal Statenants

tinancial Markets, Praducts and Insttutions

Euncirrg, Finance & Insurance

Human Rasource Management

FOM-300-HR
*GOM-307-HR
PGON-308-HR

Moarketing Monagemeni
FGOM-305-MEK
203065
250N 308 ME

Operatlons Management
AEOM-30S5-0F
AG0m 308 OF
*EOM-309-CF

Learning & Development

Human Rascurce Policy, Pradlices and Auodit
Oraarlsation Strucure and Design

Eetail Manogemert

Sales Managemson- & Noootialors

farketing Ressarch

Trarsportatian mne Warahousig

Busines:s Fare-mﬂlng ond Demand Pannlng
Total Cualiiy Managemeant & Lean St Sigma
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Second Year Core Courses

COI’I’IFJU'SGF}" COUrses:; Common FOF Clll semnd Year siudenfs

TREIMESTER ¥ TRIMESTER ¥ TEIMESTEE ¥

SlF Businzss Analytics Capstone

Enteprensurstip Business Ethics & Comporate Governonce Z5R & Sustainehilife Monagenent
Corporote Lo Inbernaticna Immersicn Lifyfy

Corporate Srategy Geo Poltcs [Weekand Course)

Second Year Specialization Courses
Finance

Focus on Financial Aarkes: This course prepores the studerts fo take Lp a career in the fast growing
and exciting world of investment industry. In @ world v wh'ch oaset classes have multipled. o slain
vanilla course cffering the traditional investmen- mancgerent perspectives will not suffice. The course
prr:.'-..ride.q a thearatico <nnw|¢=.-dgs.- of Mult azeet parf[:nh'n Tenagement, Gleoal investnent
perspectives and quanfifative finance, together with an applled set of courses lockirg ot Industry
structure, regulations and trends,

Financial Markets
TRIMESTER IV TRIMESTER ¥ TRINMESTER V|
Cotpotate Finanzs-ll Altermare Asset Closses Bebaviaral Franes
Derivotties and Ris< Mancgement Credit tarkets Fixed Income) | Apelieahons of Portfolia Analyss
Margers £ Acquisitions and Valuation | Financial Econometrizs
ML Asset Postholio Management Ecuity Ressarch

Human Resource Management

Focus on Organizational "sychology & Human Fesource Manogement: The PGOM - OF & HEM
ledudes the basle subjects offered In o fraditoral MBA curriculum, as well as e core of arganization
Pavchology courses desgned to reet the specialized needs of todoy's manage s The focus of the
currieulurn 1s to encble students to appralse oganizationa culture and discoss how t shapes bus ness
eH=ctiveness. Besides this, the course content covers the rale of mativation factars and their uses in an
orgarizaricnal contest as well as the development of plars for proces: Impravements and |ob
enrichmaat, The couse offers multi disciplinary themes in course wark, including the globa ization of the
morketclace, ethica consideration: and human resaurees’ rale n responding te changing technelogies
and demagraphics.

Organizational Psychology and Human Resource Maragement

TRIMESTER ¥ TRIMESTER

Perfomurce Monogement Systen IR and Lokour Welfurs

Labaur Lagislation Comrpetency Basad Awsecsment & Peychomatric Testing
Total Rewards at wak Fersonal Effectivensss & Developing Interpersoral Skills
Globel HREM Crganizational Devslopment and Chonge Managemant

WH CFB‘G'E‘ I.B(JdBFS
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Second Year Core Courses

TRIMESTER ¥
Lzadershis Ewellence & High Ferformance Tzams
Talent Management & Employes Engagerent

Marketing Management

Focus o1 Mar<eting and Communications: #MBA progroms in Marketing are quite comman, The DSIMS
PGDM, Infegrates Marketing and Commun'cations in a strategic framework, enakling students to
combine the analytical rigar of traditional mearketng with the leverage of psychalogy of consumer
behavior to deliver behter decisons. Marketing and cormunicatior courses develop sudents into a
dynamic marketing professional by nenisg analytical and eritizal thinking. These courses explora the links

between corporate sirategy, marketing strategy ond communication strategy within a global framework,

Marketing ond Communications

TRIMESTER 1Y TRIMESTER ¥ TRIMESTER ¥

Irtegrated Marketirg Communiceton | Marketing & Sales - Services Strategic Aarketing
Cansumer Behawiour Zlokal Marketing Business Marketing & CRM
Mharketing Models & Analptizs Product & Brand Manogsment

Foral Marketing Digital Marketing & Saclal Media

Operations Management

Facus on Loglstics and Supply Chain Management; The PGDM LESCMW Integrates hwo crucla aspects
af the modern enterprise - Cperations and the Supply Chain. Campanies need innovative leaders w th
the vision and skill to manoge the entire lite cycls of goods and services across o global enterprize, The
Supply Chaln functian is the backbone of any organization. SCA has evolved from beng o mercly
tactleal tunetlen te a busness functlon. The LESCM aragrom |s dzslaned fo Infrodace the key concepts
nesded to eroble o business to organize and run an efficient Supp|'_|r Chein. The prog-am looks ot
cortemporary itsuss in Operatons and Supply Chain Maoragement and creates o desp understanding
of the Issues invalved In a very compstitive and challenging environment which is constantly in a flux. If
equips the participants with o good understending of & ground level situation ond enaklss them o ake
decdisions kesping in mind the gobal impact of the decisions. Overall, the pragrom waild end the
participant to adopt an intsgrated approack and create a competitive advantage for the organization.

Operations - Logistics and Supply Chain Management

TRIMESTER IV TRIMESTER ¥ TRIMESTER V
Clrerations Stroteny inclding Manufaciuning Steberyy | E-Commence & Redal Wedd Class Ohperations
Liogictics & SCAA Infrastractne & Fodity Management | Tednddegy Management
Oiserotions Flanning & Contred Sustonaslty & Grean Spphy Thans

Meterids Menogement = 5
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The world has changed over o
pericd of Hme and along with this
the needs of the Industy and the
expectations about managers hove
clsa undergone a sea change But
reunagziien] educalion has nol
prograssed much beyand whers it
all began. The result is the now
famillar chores from the Industry
‘menagerment groduates ore not
employakle from day ong’. The
industry demands monagement
araduates who con ke product ve
fram doy ane, who have o glebal
outloek kot a ool mindsat and
whaose education 15 relevant for
thesa tu-balent times,

To meel the requirement of the
Irdustry and to kesp the sanchity of
the class ronr lea-rng, [DEIMAS hos
developed a series of uwnigue
intervertions - o unique, blended
pedagegy which aims to produce a
cday one, ok recdy manager.

We would classify aur innovations

irte twe broad categories;
1. Innovaticns in Class room
Padagagy

2, Innavations Beyond Class Room
Inltlefhecs

WH CFB‘G'E‘ I.BGdBFS 2 3




Leader in Making (LM}

DSIME has declgned a wet of beyond chassroom Intiotives -
branded a5 "Leader n Making” (LW that will Insplre, test and
challzrge the Ideas, knowledoe and conceps of modern
Maragement.

Thess interventions dgoregate theory, practee and
experience into a powerful course -hat will form the
taundation af studen-'s futurs os o global managsr.

Apart from imparting education to the stadents; we ako pay
spacial attention o inculeake bumen voluss and greeming
studdents for bright caresr. Our Instltute continuowsly strives ko
develoo studerts to realize thelr latent octential while
recpiltng precasslandl brenwledge We provicle the shidents
wilh caresr guidonce and conduct cowrses on persenality,
sommunication and other such skills. These courses focus on
enhancing students’ perscrality and on preparing them far
theeir future coseers and enbar cing thedir emplayobiliby.

Aime and Ohjactives of LIM Program:

o Toussess sludents srenglh and weaknesses Lo ablain rol
oily generic but nead based interventions.

« Toimprove students' smployability quotient by giving them

an eclge: by pr-:::".fiding skills and work related |E|::|rring.

To help studerts realize their polential. To enckle tvem

wilh nesw <n:-w|c~c:|gc aind e prowar themite gcfhcr a

broader perspective and greater confidence.

To gulda students for a oritloal tranaifor Info a positian of

groarer resgensibility

s To kel inincrecsing students overall effectivenss: gad
reduce thair |E::|rning CUrve

MNonpareil Pedogegy

We have rurtured ane ef the best laarning envirorments at
DSIMAZ, The lewnving prosss al DSIAS beyins belue e
students enter the learning rooms and continues far beyond
the institute. The rigorous yet Hexible orocess focuses on
combining clarity on the core concepts with the constraints of
execJtizn ina dynamic, glebalized emvirenment. | e leaming
pracess incledes experien’ricﬂ |enrn|'ng, wcrkshops. ol
analysls, ~ole plays, pressriotions, debates and discussions.
As port of innovative pedagogy students of DSAS are
provded with Tass with pre-locdesd acedarlc cantent In
relaton to thelr currizulum, The effart 15 supplemented by cur
‘Carporate o Campus” effort wheres seledt Industey leaders
are mited ta interact with the students. Az a studert of
DEWAS, vou will get a chenee to interact with some of the
best ninds of the Indiar Industry.

Businass Waws Anahysis (BNA)

Tr irprove vour reading and anabytic skills and help you
remdin covterporary and relevant, DSIMS coaducts
'Busiress Mews Analysis” sessions, where yeu follew the
significant news and develnpments on sectors of your choice
and shore yvour readings ond understonaing swith your peers.
The sessions are moderated by faculty membkers who acd ko
vour perspectye,

Business lmmersion

Busiress Immersion makes students examine, c:r.c:|j,-'ze and
svolucte cu::rnphax process that n:|'|-:::|||er|gn3ﬁ manogers c:||:|ng
the business cvcls.

The progrem beglns with the students dolng o therough;

2*4 We Creots leaders

structred analysis of the mojor sectors of the bcoromy.
Periadically, the students wil present their Understanding of
tha sactors to o panel of foculty and IndLstry leaders from the
cancermnad secors. The parel will guide the students end
anare that the learnings are maxinized.

After the industry analysis, the studerts do a deep dive nto
the sector of thelr cholce. In this process, the students get
familiar with the regu atory guidelines, current industry best
proctices and eretgrg nest practices. This will be done
th-augh both industry visits as vl as interoction with o wide
range of experts.,

On completion of the deep dive, the students identify their
role within the sactar and study the pra requisitas of axcell ng
in the role, This includes clase interaction with a few role
macels from the sectes, “he students learn the processes end
rules that gowvern the epsrations of the chosen rale, the skills
and krowledge needed to excel.

Analytical and Critical Thinking - ACT

W hove developed he ACT | help ow shudenls cevelop
thelr ahbility to welch alternctves, make declsions cnd
graluate seemingly con’rrudic’rc}ry facts. ACT is anchored in
the recessty to meulcate the art of erically analyzing ary
issue and developing cogent and powerful arguments for
and against any broad, mulli discip inary issues tha-tacs the
nation. the society or the corporate.

This exercise aims to develop the fellowing in cur students:
« Persuasive Writing skills

+ Strategic Planning anc data acquisifion

+ Craative Thinking

= Asking the right questions

» Legical reasaning

Broad based reading

The distinctive feature of our curriculum is the wider read nig
that yau have to do to prepars for the clas - inducing the
uss of rews poper, magazine arlicles, ticught leadersip
Cieces fram |—c:-urnc||5 and b|c:-gs. in the class room to drive
leariing.

Thought Leadership Forum (TLF)

Great leaders are net born, but mede. In keeping with this
adage. suderits read . listen to and interact with leaders fram
the corparate world, who are invited to the compus to share
their experiences of procticing leaderstip and achievng
sxcellence in diverse domains,

Meet the Celebrity
This intervention aims at bringing oceomglished writers and
krown personalities to the compus. Students geb an
opporunity fo interact with thase known foaces and earn
Auring this procecs,

Entreprencurship Development Cell (SOCH)

Ertrepreneurship Development Call was established in the
year 2015 and wos named o5 "SCOCH" The students get
evposure to vadigus professional courses like Stident
En’rrepr‘eneurship Devebpment programmsa wheraln
professional experts help the students to make business pan
and carry lhelr Idzas forward in the market, Because of such
inttiatives students become mors ceqfident in cupressing Hhair




ideas and learn the talent of thinking out of the bax,

Bringing Industry to classroam

Ar DSIMS we ensure to orgonlze guests sesslons In each
subiec’r vndar the academic curriculem. “hese guast sessions
are eonducted by seasensd industry practifoners and ore
embedded info the regular lecturs schedule. They are quite
fruittul ond help the students relate the classroom learnirg o
industry expectaticns.

International Academic -Interface

» Durggacey) Saref [nstitute of Monagement studlag (DISIMS)
ond ESSCA [Frale Super sure des Sciences Commerciales
d' Angers), Frarce signed o Memorandum of Agreement
MACHA) in 2015, crafting an ogreement for ccademic
rcollaberation.

¢ Durgadey| Saraf Institute of Monagement studizs (DSBS
gnd Morthumbriao Universiby, England signed o
Mermarandum of Undestandng IMOLL on 07-Mery-
2018, craling unagresmenl Tor colaboration, The AOU
brogdly encompasszs exchange ol scholarly
ideasiespertise ond research; the suppor of soecific
disciphne interaction; e d&weh:.ipmenf of programmes ko
Include student sxchange end advanced entry from one In
stitution to the other where the students are apprcpr‘lcmh-'
qualified,

« Durgadeyl Saraf Institute of Management studlas (DSIAAS)
and University of Eost Larden (UEL signed a Momorandum
of Understandirg IMOU] an 19-June-2015, eralfng an
agresment -or callaboration. The MOU broadly
encompasses Intermationalization of the institutes’
campuses, invelying stadert excharge, faculty exchange
and research collaboration.

» Durgadeyi Saraf Institute of Management studiss IDSIMSE]
and Onademy Graduare School, Chdord, UK slgned @
Mernarandum of Understanding WMOU on 25-New-2015

far u long lerm auademic parlne ship,

Py F-:::-'eign profess::-rs and digni’rnr'les have also visited

DAIME and addressed students or myriad subjects.

» A falk or "Ching's Urbanization Strateqy” by O, Caryn
Callahan, Prolessor, Schezl of Business. Chaminade
University, Honaluly, Hewel, LL3.A

s Adalk on “Paradigrn Shift In the Middle EasternSconormics”
by Dr. Mora Calten, Deputy Vice Chancaller [Scadomic),
Universty of Eost Londar

« & talk on “Living in US" was delivered by Dr. Frank Trocki
from Comerstone University, USA

« Or, Karl Markgrof, Asscciote Yce President for
Ivternarional Afeirs, Virginin Polytechnic Instifite and
State  Unlverdty vigted DSIME compus for exploring
possiollities of mutual ocadsmic asscclaticns 1 future,

o M Mehendre Cauprea, Diean ond Ceraldine | andd Srbert
L. Virgil Prefessor of Accounting and Management, Olin
Business Scheal, Weshington University in St Louls visited
OS5IME campus on sscecial invitation.

« Mz Rosemary Anne Matiswson, Corsultart with Ty
University Mew York (CUNYR Beruch College visited
DEIMS to  explers varlous platorms for collaberation.

« O, DeWald Mordou, Assoclate Dean/Frofessar at
Ottoraa Unlverstty vislted D3IME to explore varlous
platforms for academic collaboration in the future.

Intarnational Faeuliy ot DSIAAS

The pace and divesily of growlh ol corporale world
demand: diverze ronge of competencies. |he changing
merket dynamics hove changed the corporate expectations
significantly, The competitive world demands corporations to
stary ahead ot the curve o meetthe challenges and leveroge
tha opportuntiesThe hwo yvear PG0DM 1 deslgned a:z o
robust, unlcue, Indus’rrv—drlven, orachos-orented pragromto
mast this demand of multinationals and Indicn companles,
apszrabing in -he international orena. The objective of the
progreem Ts b rnpart vbrant, comprabersiae and innavetiee
learring to our shudenks erakling them te ke maragers,
sntrepreneurs, ond leaders with strong cultural values and to
provide an idecl teaching envirsnmen- and ambience to
d&v&|m their skills ta mest the cha |F.-I‘|!!_‘]-F!F of the g|nL':d|
business anvicenment through varted global expesure,
CEIAAS has been engaging International Facultles to Intercct
with aur PGOM studerts to give international flavour of
business operations and ther managemert. | has helped
CEIME to raintain edae over other B-schools.

Many Internaticnal Faculiss Fave visited our COMpEUs on
various occasians ke Dr. Frans Trocki. Cerngrstone
Univarsity, ULS.A daliverad a talk on “Living In US", Resacrcher
Dr David Zepeda of D'dmore Mekim School of Business,
Marteasern Unlverity, Bostor, Massachusetts delvered a
session on 5upp|y Chein Management in Health Care
Ineuetry, Ms. Cela Gotes, the UK based entreprensur,
intrapreneur. an cuthor the muck coveted book, "From
Brainwave Ta Business’, and the creator of "Global
Brainstorm” & "Whetherto® delivared a talk on Hoppiness
Circle,

“his year, DSIS have Invated Praf. Fugh Munro, Professor
af Markating &lnterrationa Business and former MEBA
Directar at the Lazaridis Schocl of 3usiness & Economics at
Wilkred laurier University to teach ¢ complete couse an
*Caracrate Strategy” to aur PGOM students of hateh 2017 -
19 Friof Hugh Munra will e wir s us for 2 weeks This will glee
the sudentz av Internarionc| perspective of business stategy
In a glebalised envdronment. | owll help the stidents
imarrresisesly sinee Boundaniss are shicking bl busiresses have
axpandad,
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Building and s’rrengThenimg..in’remu’rionml connect @

DSIMS-PGDM students visit Ottawa University, Kansas, USA

Durgadeyl Saraf Institute of Monagement 31idies {DSIMS] -
its gLest o strE'ﬁgThen glal::n;:|| caonect 5ignsd 5
Memaorendum of Urderstarding [fAalll with t1e prestigious
Ottawa Univershy 10U Kansas to faziltate cur PSDA
students to stusy 2 credit courses in this 150 year sl
uriversi-y tarmous for delivering eduzat on class apert

19 PEEM dudents of the 2016-18 bateh got the
g lunily o represenl CSlhs nlc*nulior’m”y g slusdy 2
subslect coursss spanning asross e manths at the famous
Cittawea Universty, The subjects stud=d oy the students
during tneze £ weeks were, Servant leacership, and Yalue
Syiteme ans Zrefessional Ethics.

|ha subject Servart eacership strove to give the students a-
unders’rqnd'ng af o rew, unconventional form of |E:1-:|er5h'|p_
and motivated them to irtrospect and hone themeelves as
leadsrs, while Yaus Sy'sharrs and Professional Ethics heloss
Prevloale o lagin o howgats el can dilferalisle bolwoo
ethical dilemmas. Boh the courses belped the students o
develzo on their smetionadl gquatent ard empathy in different
business situaticns. In dddifion = hiki~g knowledge, this
internatonno exposure provded unique opportunity o the
students to learn akout new educational system, new peop &
and o contrast ng culturs.

During their period of stay the studens unoerwent timely
svaluslivns in lhe Tore ol assigrrels ond presenlalons
portairing to the sibjects, and were chelenged o thirk
differsathy and innovatresly, be crearve ond put the r ob lires
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to test, Studedts were qiven tours o o diverse ranges of
indLstrizs whers they were sxpnsad to o plethora ot wark
end ozeratana envronments. They vistted the magnanimos
Walmzrt Disrizcubon Centre. where they gat to wee the
sourze of the hypermarket procurement: Hasty Awards, a
sompany resporsible tor marubechuring, prosucirg ond
-diS"'ib..l’ririg mescdials, F}|I:|ques and ’rrop}'ies for looal, "egicn{ﬂ
asw | s Olympie level spar by | feallrieark Caras, The loeal v
farnous coffes hug - Boosterle: And Kalmar, o horegrosn
company and assemohy plant cicwn for the r Moke-z-Shack
ond MWiake-to-Busingss Prime Adowers,

The faculy and adminstration at U also srgonzed
-ecreational visits for the stazlens to give them a faste of fite
seyond grusling class roem sudy schedu s and dess ation
of the small towr of Chovwa. The students visited Kansas City,
where they went to the Melson Atk ns Aussam of A, Unian

Ottawa ©

University

Prepare for a Life of Significance*




Staticn a~d Top Galf. They adt ta witness the mojssty of the
State Copial 0 oo=a ovd got connected wi- nature one
e surrounzings ol Comp Chippawa, Pomnsna Leks one
Tedllgrose Promrie Students alss tied ther lag on the ool
govrt, thia “omeus Sosecal| gome, and et foom on the tocks of
K Spaadway. The studens wara engagad in zoc ol service
sictivitios ke r'mkir'.g soth salts, arachng cards and [algTululig)
Hewears fo- the eH&rhf. Fottery, arfs and c-ofts were rade to
be o por of the recrectona ochivites as well F was a-
sxperience to remember for every student whic wos a part of
this stucdy abrood proaram

Ihe Lpivessi v hosled o grand convaealion cererarme Torall
the * 5 suckents on twe successful completlan of the 8 waag
long program. Overall “or the shodents tha entle progron
was o heslthy wiv ot knowledge anrichnant Intersporsed with
Immearzng 1 the zulure and e of the new coLnfry wlslted.
Th's internaticnel EdposLre not n;lnhf exp-c:nﬁed the staderts to
new subject k-owledas oul oso armed them with many
ittangikle skills lke teom work. oppreciating ond valving
cultural siftsrences, becoming oo ally responsicle towg - ds

Sigwing of MOL wit
Llssiversily af (11 TARS
cademizllsbons

~ohu-e and society. Hims anc stress management, ssposing
e T inmowalive padugug'e: w |Hurni'|-',;. cned IR TIrs
skills whichwll cctually ereote g real lender out of them,
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Institute Initiatives

Rural [mmersion

Fural Inda is changing ropicly, The rirn developmicnd
initigtivas ke AMMEEZA hove increossd the discretonary
soandirg in Fura Indiz “he rural consumer 1s row spending
more, But the kiggest question 5 Who are these Rural
Corsume=s? How do they thing o oct? Waot nckes -herr
good consumers® Whal infustces thai spencing?  hese are
some o the questions Tat manace-: neec o answes If they
airesto arter the -Lral ma-ksts,

Fraf. i K Frahelas, in ~is seminzl wark, re- ntrodacos Bural
Indiz 1= corporate India. Howsaver, it Co-porate India plans 1o
enter rursl marces, they mesd a oreed of managers whe
hawe = “irsthand feel “or this morket This is Fe market of
tomorrow and the sudents resd to be senstzed < the
d‘:.-'rIGITIiL'E of df;-irlg Bcsiness in orueal ndic Baal Tomes sio-
Frogram at DESAS helps our studens inderstans rural
marcats, sapply chals, il consyrers oad potentlal rmaodels
through Fizld frips cvar o carlod o7 one wae This initictise
vses the ewperiential learning modal to create a camplate
monager who zon stand up to tes pressires ot mocern world.
Apart trom zolecting and analyzing ob ective deta framr
rors| consLmess, Fouseht:h:l&, irte-mediaries and re’rai|er&_.
students sxplore the peculiarties and chorooteristios of
indusiries locoed i1 rural areas, They inleras] ol indostial
unilts o gain o wel roundsd skpersnce. which provickss her
clarity and undargoanaing of the fve M's of managenert
Menay, Manpower, Marsial, Macaine ard Methodz ane
thair c:lpph:u::lrir:.n in -ural ndia.

DSIMAE takes its students to rual areas of Ind o every vecr.
The o'm o this irmersion ‘s ko sensitize t~= students o1 how
the Rural Ingio operates.
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International Immersion

Internaticnal Immersion is designed t2ocepose stodents f2
work prockees inoar envronment dHeraqt from “homs
zulture”, | heps stucents onderstond macro econemic
situation, voriods sconomic parameters of the kost country
from busnes: managemert pe-spective. During ths
immersicn, sude s inlerazl with |r:*udi'|g Chamber of
—ommerce, global companies; aftens lectures oy erivent
orocessiongls and busiiess heads on glebal economy &
s ness practices

This he ps stucents get tirst-hand sxparisnze of the country
and get ocquanted with zaltare, work ehos, education,
irdastries, ecaromiz a1d business |:>|::-|ic'es which ars
insLrertalin the accele-cted growth of the natia-,

Sudents at DE 85 1 consultation sith ¢ faco b coordinator,
~gsact rhond noerow dosaen he conntrles ard the Industrizs or
frms thay would | ke to wsit, Boased on the staden feedback
and the learnisg potential. the dostination is chosen. _lke mast
ot the “nitictives, nternaticaal lmmersion too s @ sudsn- led
cotivity.

HR Meet

CEIAAS klated o organize an sxcludve HE meet from the
yaor 2015 T inifiative stor a- elite grous ot —F persennel
to collectively come togetser end delbercte on pertinent
trenck n the monagement sphere Emnent spackess frem
corporate ars invted as ponelists “or the pans dscussicr.
The event is graced oy a lorge numser of HR professionas
from varicus s=otors. Toe HR miee gives the oudience an
wroporlunily To enhonce heir kroweledge grd bone haie skil
in ke damain of R,

Alumni Club

CSIAAE bt constiiubad o wery viorart Alomnl Clob Ths
alumnl zliks 1s very efectivaly ohlsed to strenghen the
ossnciction of aumnd with thoir alma make:. Zvery yoor hs
club organ'zes o "Home Comlig Weeksnd” wherein many
apports activisiea were conducted,

Industry-Institute Partnership Cell {IIPC)

DG srudents are cxposed to prachcoes of profosionsl
managers through nemsrous guast lectures. The guast
spankers are carefully croten fo represent o wide domoir of
turcticrs and incLstries

Apart from bringing -he cerporate to the campas, -he IFC =
aotive in takng He campus to tee coroorake. DEIME
iderililes he corporcle and airangs lor asils visi lo okseres
the graunc -ealtes,

2ur students save wisited M3E, Muombar Mumbar Fet Trust;
Fisleri, Santoccur, Momboi stahindra ot Kandwali;
Eaymends of Yol Werehouses in Mumba ond Coke B ant in
Yora~csi Rashtrya Chemicals & Fedtilize=s (BC= in Aumbai
and Gootrey Phllps neia ld. in Mumbai.




Bloomberg
Financial
Research &
Analysis Lab

Tesoravlale axlansivs gl bele das knowlsdas of Tnanicial
research, RSET hos Installed tee ve Bloombe g tereina's for
DSIMS especa by far train)=g In Algerithm based rading,

The Bloomberg Professional Ssrvice provices studants with
anaddiiona toaolthat canerhares their clossroom learnngs.
supercharge thelr oo search and add o vavakle skill o their
resumes. With ovar 4000 fundions on the Bloomberg
Professions! Service, Fisa powerlul tool in ressarchirg and
analye g dilfersn arcas of 19 lnence industey:

gince ndastry vses Bloomberg extensivaly. thers 5 glre
reed for newly hired Jader Graductes and MM3A
Cradugtes: to hove estersive wokabe Jf:.r'|r3n.-.r||3|:|g|=: of
Bloomberg.

Mot ceadem o instibitions do not imoart Bloomberg training
and hence the palpable skils gup betwssn ndushy
recuirementsand the acadomic lraining

There kas been a dear trend 'n farward-lockizg acodsmric
instiutions fo semap Bleamesrg labs ard tran students in
Blaomberg.

We Create Leaders
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CONCLAVES

Opsession 2017:

Digital Transformation Of Industries

Opsesslon 2017 5tk edtion) wos seczesshilly held an 21
lanuary, 2077 and was groced by senior rousty profestionols
- “ewnote Sosaer Or Ganesh Matargjon 15FWerld) Cr
Sukanta Padhy (AllanzTirel, Ms Milind Shahans
Harmlnzudres, S-basish Prananik [MERat) Skinish '5|'rc:rgqvn
:E{:}*:h:rr‘EF’GL 7ll.".irm:l'}.r{::I\t M b |:Ri:|':.:r'::T|:c}|'1r_1|-;.wg':,r:' caried
Akt Yenpurs [Anolor |

HR-O-SCOPE 2017

The arnual flags-le HR avent - —E-0-SCCZPZ17 was
organzed by Team Utorsh or 21st of Jarwary, 2017, "ae
Theme Far the coaclove wos “Emerging HR Trends and
irnovative HE Practices’. This preshigious event witressed e
presence ot highly privieged digntaries stortig frem e
kevnote seenber Ms Shuchi Chotterize are our distinguished

._;'EFE'(!kF.'TE ndd pnﬂelis.’rs A ﬁt:niuy ||'|r.1 M, D:—:--.-'r-ni-::"l B M
Mhelia Maethias e, Leaness Bai end M Aol Scman,

lhe gae -:Jn':,-' cvant was fillad with -::r]i’r-}.-'ing sp':r:r.hnﬁ arid pnr.r,;|
diseussion by he zslesirad speokers and paielisls Aleng wilh
sorte tantal zing pre-svent activ -les wiz Sulzomoaria,
fhonneguin Caa lence ono Sooe to Great whiczh wos o cind of
fun =nd know edge that received pericipation from staderts of
repured instttes are coroorcte, The winner: were awenoed

wiith o zes 11 e o sag ceremory,
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Financia 201/

Curgadevi Soral Institee of Maragemert Stadies - DElA
cracously crganized Financia 17 on 22nd Jancary, 2077 with
thie central there of Financial lnnevations - Exisling Scenarios
and Emerging frends in Bonking and Finance Sector”. Fincrziz
Esirg the f cgshie conclave of Sinonce o DSIME, witnessad o
indllilsarioos sel ol amivasle sspers lree b isdusteg, ramely. Dr
M arondra- Bar Chairmon & S 2 at ndian Oreorsoas Bank, as
the keyv note specker, fe So0all wohan- of HD=O Iife, Adr
Yagnesh Desai- T4 & TFAILSA!L Censultaat ot Yogaeth Desaj
& Co, M- Amit Trevedi - Author & Speaser of Kormowogo
Krowlengs Scacsry, M okesh Mallva Fand Mansger RS
£ FEnh o SR -"'..I'I'F A, |"'-.-"'.|::r'{:f| Alierzhandarni-zs SEIEILE Y =
panclss Finencla' 17 shiulated busiasss stoctions inbe o of
Mack-Stock FIRG & Crocs the latemvisw far al the B-Schoa
Studertz, The svent wos co- ordinated by b Sarita Yichore,
Professor & HOD Finonce gong with the finonze deparment at
Lzt

This y=ar. the t2am had coaducted a ot of nterestng aid fun
svenls ke the MNack Slock, Tindoand Creck-lhes-lnler view
|hown avente were plarnad with tre agenda of nob ony
arertainment but alse with a tremeridzus learn ng pergpective.
Fircncio 17 also had daily anline event-Diily Gz to Eaild the
sxciter-ent for the Conclave anc 77 yeors anline quiz was o
rea sucosss, Mony stuckents hove fel swed it ard have won loks
af croting prizes. 'Wrh e Do ove and the ovents, baseson
the centia tveme, the mencgers o tomormow get a platform
where they con practizally czo v their s<lls aad pot -Feory into
cetion.

WEI CIBG'E‘ I.l':'lli.'IdElI'E | 3 -l



——
CONCLAVES

Touge 2017

Durgodevi Saraf Insti-ute of Mananement Studies (DEIASE)
organised a very informative & interesting conclave
sponsored by Shoppers Skep ab their compus on
Sunday 22nd lanuary, on the theme, Indian Morketers-
“Their ability tainrovate: Issves ond Challenges”.

This was the fitth Markat ng Cenelave, which has bacome a
signature event of DEIMS.The event was patronized by
corporate prﬂ'FESSlGnEIlE, acodemicions and mana gement
students framtap noteh B-5ckools

tdr Banajit Ghaosh, Matioral Director, Maxus India, Group
P deliverad the keynote speech, emphasizing the need of
transformatior for sffective & efficient innovation.

Prof Ravi Banerjes, convencr of the conclave, who
delivered the welcome oddress, stated the issves ond
challenges faced by crganizations during transtormation &
Inhevation, thereby throwlng tae thems, open for panel
o scusslan.

The essence of the same was that a surprising number of
innavations failed not kecause of some flaw or because the
ket wos not ready, but due ro wreong insights gothered
by the campanlas, leading fo wrong (deatlen £ (nibathes,
Faulty Impleman-ation to ultimate Fallure.
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M Melvin Madhias

The learning was that comparies shaild establish a srang
cannect with the customers In order to understand whet
they nesd & want,

The panellists were Mr Atul NatulGodregh Mr. Alok
FapsoriMahindral, M Salman BukharllLuxury Brends
Consultant} Dr.Rarjan  ChaudhurilMNITIE] & #rKallappa

PattannashettylMeondelsz Internationa ).

Teuge' 17 encapsulatad brain stirring events lke Brand
Merd, Market Maoyhem & Produet Miti, The events were
ivdged by MrUmesh Dubey fram Urilever & Mr. Soneev
Chawla from IBAL

We Create Leaders
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Social Initiatives

DISIMAS s abweys being an irtegral part of the =cancmy was-
it comes bs giving back to the sodiety ot large. DSIME
consiclers it as social, econemical and  environmieatal
responsibility to foster sustuinoble loca developmeant s wel
a5 ood velue o The loca economy in which il operales. T
soclal nitatives foge place through on Instiictong Sacial
Responstallity (158 Call

The main rationole to- kaving |58 Cell 2 to kocus on comring
’rogefhe* et “hearts, minds and hands” of the swarious
stacehoders’ to give back to the =occiety at large
cantinicdasly.

Objectives:

a) |3 Cell capires to cordurt a series of collabaraticns with
TS ond goverrment agencies tor C3E projecrs an
the arecs such o2 hedlth, education, environment ard
communiy asvelopmsnt,

B BT s slucdenls L‘u}-‘ 8] Uvidirlg pppor ur les o
paticiate 11 seoal outreach progrems of ~he instrute so
a5 ta anzblc them = serve the underonivileged secticn of
the soriaty, a~d arhones ~hair quality o7 lite by willirglhy
cantributing skilecnd knowledos

¢l |nconporating and ntegroting ISE educaten in the
curriculum of e institate.

34 Ws Creote Laaders

The plon is to csseciate with ane ot the schoal where our
students wll be orgarizing soster competition: thereby
miaking e students oware about the erviroament issuss.
CalAAS stusents will also impart awarsness among -he sonool
sladents aboul basic hvaiens. They wil irparl Irgining lo 1he
staddents on anglish communization and computar sklls,

LS belieyves In contributing to the seclaty with o
dittererice on o conrlaucas bos's and ts sreall initiaive will
Incke=a |:1':.-' the faurdation o suetainab e devebprrenl‘ of aur
=conanmy atlarge.

PO "
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Scholarships

FMONY > AWARDS CEREMONY 20

N ; Wi

T enable the deserving shucent receive the oerefits of o warld class education, DSIMS provides o number of sehelassrips and
fressqies, Bezed or o cambnatien o rerit oid means, these scholerships ore designad t2 help the students zomplete toeir
education.

DSIMS delivers this benetit in three tHavors:

1. Freeshis for one student -rom FEOM,  the prirmary eriveria being scoromic status of the student and merit svithin tas selectes
shudenls

2 2B Scholarshipfor -wo sudents from FGOM for ocademic sxcellence inthe frstvear

3. Durgadeyi Sa-al Medal ard Ghanshyomdes Sarat Ga d Medal ber are shudsat Fom PGOM - tor all roune acaderic

Erx:e||en|:e in -he first year

The schalars are selected by a panel =f taculty from DSIMS and tarwarded te the trustess of the Rejasthani Sammelan Bduearian
Trustter final desisizn

|he scholarship ameurt varies and s owarded onoa }‘Eﬂl'l'rf basis — [nuklr‘g it mandatory for the scholars 1o cordinus eic
performiance every =om

The methacaolagy andepplication procedurs are cvallable in-he shidert handbask, which ls ssued kg the shucants or admission.

L A X
Al X DX

IRE BRT Janakidewi Bilasrai Bubna
scholarshlp endowment fund endowmend freeship fund endommenl freeship fund
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Student Initiatives

[Ife at SIS s never all abant acodemics We balonee
veadeics with a heallby slend of bevond class room
initiativas and student led activitias

Finance Club - "FinDS"

The Finance Club ot DEIWS encourages studenits ko pursus
corears 1 Flnanes. "he cub helps stidents appreclate
perspedlives for removed from the lypical closs room
fromewaork, thereby enhancing learnirg and credting better
synergies with pecpls and oraanizations.

Semeof our aetivities Include:

« Market Monday: The anclytical skills are put to test with
real-lifs, risk-kakng situctions of an irvestor with on
opportun ty ko take effective dacisions of 'how tivest', 'whare
oo Imvest ane hesy mineh to invest In o mulb- cssst world

o Jodss ond Careers A coreer In finance (s o cnollenge. We
help bald the mecessary skills end |ob cascbl Mesamaong
ourselves to ensure we are job ready from day cne.

« (Z3-Corporate Compus Conneck An infictive to invite
sanior Fhance pr-::f&sslmcﬂs te imteract with students and
menkor us. We also orgonize corporcte visits to chserve the
day la day activities amang the financial services providers.

s Regulatory Becee Keeping updated and moking seree of
the rules and regulaticrs that gavern the financialservices
world,

5upp|~_.f Chain Club

The Sumply Chain Mancgement ks oims te asslse TSIAS
students t goin a cear understanzing of the spporturities,
career paths, trends, and current challenges and issues in
operations management. The dub =nables this through
inviting eminent speakers, concwating plant tours, discession
pr:lnc|5, 'F{‘ICIJH}‘ Intcractions, and other achvites The cub
leverages these proagrams to assls students with ok and
internship searches. The adtivities of the clus indude:

= Supply Chain Conclave: an arnual semirer series on
Supply Chain Maonegemert that sets -he tare for thesuoply
chain cluk.

» Industry dey: the club orgarizes an Industry day, where
students of oher disciplines ars intreduses to the Suoply
Chamn Industry, This helps the new sudents ot the irstitute bo
matke an Infermed coreer cholee,

3& | We Creots leaders

s Crrear Traks: The elubs actively Ident flas corear skills thet
are crucial or sucesss in the supply cdin and operalions
sectar by reconciling skil s with +he job demands. This will help
the el members developpractios| caresr enhancing sk s,

o Specker seres: We learn from the Indusiy esperts by
inviting them fo wvisit te compus and interoct with our
members. This helps students builld o network of incustry
avperts.

o Industy Visits: The ¢lub orgamzes industry visits to get a
first hand feel of the supply chein and sperations of vwarious
firms.

HR Club - "Utkarsh”

Utkarsh is -he HE Club of DSIMS serving as a platarm ta
lears the varlzus ospects of HR and o understend how HE
can serve as stategie parner o drive the compary's
strafegic plans. The activities ot the dub 1rclude:

s Act-O-HR Role pay on contemporary HR issues cnd

concerns. Shudents are cilven o stucHonal -heme on which
thay hove to credle o role play Through the -ole pay

studerts by and address the HE issues while suggestng
creativeard prdcﬂcd solutlons

+ \Workshops, Seminars and Guiz Competitians: Under these
intervention sudanls are give a chonce to pariciacta v
varlous workshaps, seminars and gquiz competitians
arganized outsids DEIMS compus,

= Managemesnt Games Students galy managemrent acomen
by participating I varlous management games, ~his helps
them learr the nuances of manogement theories throvgh
experiantic| learnng.

Marketing Club - "Vibranz”

Yizranz Is an rtre college marketing <lub, conducting various
actlvlties ocross streams Including advertising, solas,
brunding. social medio etc. The club belisves in in-::u|t:|:.|’ring a
spirited offitude omongst the students o participate ir a
pradetive marner. This year vibranz conductad two majer
events Game of bronds, quiz bosed events b test off the
feet grasp ef arande and Caze sudy competiion, which
made the student test thair logical and analytizal skills.
Yisranz hopes to continue more odtivities in the fu-ure to keep
an bullding the students’ domaln knowledge.




Economic Forum

The Ecoromie Forum | o stodant-tun native dedicated ko
the pursuit of bath professional and enthusiost inferests in
suormaring, | he ol gims la b oduee e shudy of scanomics
os core to manocerial education. The activities at the cluk
include:

« Budget Besh: on in-depth cnalysis o° the onnual badget by
a pancl of eminent ceaamists with divergent views.

« The Econemic Debate: o series of debates on
sontemperary msues thal will he||::} students ge-a better insight
into the developmerts across the gloke ard their impact an
Inellein acanamy.

22 Yards

22 vards 20130 = on onrugl inter-B school cricket event
kimsted by studants of D5 AME Beschaol esickeat teams from all
over Mumbai porticipate In this 2vant whizh runs goross 5
s,

Format of the gams s such that the teams are divided In
groups of bwo with each graus conststing of thres tears. The
top twa tecms of the two greups then procesc to be seris.
The winner of tha 3smi-fing 1 & 2emi-fingl 2 then proceed o
botle tor the coveted trophy.

The teams competa for the trophy playing with greal intent
ond true sportsman sprit atd eventually contrioute o make
this event o grand success,

Sports Club-"VERSUS'

Wersus” signifes the true ond positive spirit of compstiticn or
conflict, It sigrifies war, a fight o discover the best omangst
aoll. “Versis™ iz -he sports initiative token by DISINE g5 a whaole:
In which the studenls, faculty and staff ceme together and

contribute wholeheartedh and exhibit cneness.
It 5 & phkitform mowhics hidder tolerss and abilites oe

showeased. Yarious eveits like cricket, football, volleviall,
badminton, kable tennis, caromand a p|e’rh0r|:| of track events

are arganized by the students which demenstrate tean spirit,
the art of p|c:|',ﬂlng strateglon |§,.f IR times of [l dakiAl e and
developing new toches to cutsmeart the opresition,

Cultural Club - "YUWA’

Youth United with Amiition, the YA club of DSIMS 55
highly enthusicstic to- encourage the students -0 take the
logaey and culure of CEIMS to the next level. YUWA, club
arganizes and manages the “lagship cultural fest of DESIMAS -
SABRANG. YUWA also takes care of varicus events like
imbibing e vbes of Indion tradition by inibighing the
traditionnl day, gorba night, teacher’s day, werld qids oy
triendship day and meny more such enbicing svents that keep

thea DSIMS envirenment vibrant and youhhul,

DSIMS Ambassador s Club

DEIMSG Arbaossadors are the stydents who are the backbons
of al avents DrQG'IiZEE! ot the institure. I s g very srterpristg
and octive set of students who are ever-ready to kake
responsibilty on thelr shoulders and abwavs deliver with
impeccasle precision, The stedents of this club ars selected
atter vigorous rounds of screening aimed at judgirg their
cammunlcetion orovwess and sthage presence.

B &8 '
ucation Is the key to unlock

the anll
l||'|..|-! '3'.l-'

-Ehna i e Wieshinmen SalUdl
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DSIMS Event Gallery-201/

Janvary

s Memorandum of Understonding  was sigred towards
Student Social Responzibility (35R) for Parbicipation in Student
Soclal Responsibility Frojects betwaan DIIAS and Indian
Develcpment Faundotion 0F on 12th Jon 2007

o Saborang ls the annual Intre-Cellege cultural festval of
Dwurcadevi Saraf Institute of Management Studies (DSIAS]

Setbraineywis the parfact plaHorm far evervans o showersa
Ihesir wibsramey. The evenl ended in bigh spirils, wilh sveryone
sagstly awaiting the nest edificn of Sabrang

February

o CSIMS Leonomics Clus (DL orgarised Posl Duodgel
Sessionon 11 :Ebruur:,f, N7, The enire discussior of this
smsson was themed oreand The Mathemotics of Union

= ".'“- nueliiie of mir S ST
1 LR TR IEN 1S

Ath REMSONS INTERNATIONAL CONFERENGE

o it e Bosiness Practioes o dchiae u Beeebence in Gabaliead Competithe mapnti=m

Saturday, 1Ath February 2017

that tock place ot 27th January, 2017 Crgailzed for the
Students by he Students, & plethors of exciting sre minute
nornes, Treasore hunt. balent hort, hegea-thon end fashion
show were some of the Bverts thar took place on the most
owaited doy at DSIMS Amidst the hulabalas of the sverts,
theat sawy particloation from both students and faculty alike,
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Budget. The Keynaote Specker of the sessian wos Dr. Atindra
Sen. An |AS of 1978 Batch (WP Cadrel, O Sen is M4 ond
PhC from Bostan Unhverstty, Fellow of MIT, Director Gensral
at Bemboy Charnber of Conmerce and Industries, Advizor
Corocrate Attalrs, Shopcar) Pallonil Group. Thers was on
interactive Fanel [iscussion moderated by Dr. Sumana
Crcudhuri, Assistant Professor, DS MS. Along with Dr San,
tha eminent Parelsts were e Shwata Agrawal, CTFO
Parcigon Parners: Mr Umash Eolapkar, CA & Independent
Consultent and Mir. Indraneel Sengopta, Glebal Business
Srategist,.  The eminent panelists discussed the implications
of several issues of the Wish list of Union Budget 2017,
Bud‘g&l 2017 was un euiuhing lcarniveg =R TR (37
DElAAS students.

o DEIME srganized Fourth Bemsans International Research
Confereqce on 18 Februory, 2017 under the gegis of
Bemsons Centre for f'-""u:mugemenl' Research The Thems of
the conference wos Innowvative Pusiness Proctices for
Azhleving Excel ence in Globalised Competitive
Erviranment. Chief Guest, e krishna Kejriveal, MO Eemsors
Indistries delivered his insighthul keyrole spescn on the
Importance of innovatior for the sustalnakility of businesses
Alrogether twenty resscrch papers were oresented in thres
diffetent tracks. Dr Arnil Sutar, Heod of Resesrcs, Tats
Institute of Soda Sciencs (1155) was the Session Chair in
Track | |4 Track |l we had Cr Ast Maohapata, Be YP Future
Supply Chaln, o5 our Sesslen Thar.

In Treck [l Cr Viey Pagz, Director Genarsl Mombel




bducatonal lrust AE | conssnted to chair the session. |he
final tresck had flve presenters. O the basis of falr evaluation
by o paniel of judges and blind reviewers, three of the twerty
presenters had been chosen os the Best Poper Awarcess.
Frize monsy of fieen thousand, ten thousand and five
themsand had been awarded to Prof Chirag Shah, Prof
Archara Khemka and Ressarch Fellow of MITIEMr. Gitesh
Chovan respactively. Tha lury members cwarded the
erlilicales o all he vresenlars

A vrlsue endecvor on the part of the lstiture o hast o
conference on Innavative Busingss Practices as ore of the

GHER FDLIL ATION FﬂRU"-.]

}
HEF §_f Tulu.ll Convention "’U["

Beveloping Fileckive Lyec o 1 ien

leaebituad b i b

mc31 c:n’ru:c:l st qteglc d|rn*=r'mr;:-ns r::f Ind an gmwth ’rrqm“fone:a

'G*hl*.ﬂ.'g-lwr onEs,

Lurgadevi Saral Institutizn received an innovation oward
called Emarging Institutien by Higher Edueotion Forum.

May

« Durgadevl Sarof Institute of fManagement Studies
(CEIMSE) helz its Fifth Annual Convecation ceremony on &th
Moy, 2017 for the aword of diplomas to PGEM cless of
201577, Tha ssremeny el included handing over =l
Degrees conferred by University of Mumbai to the MAS
boteh of 2014-14 and Port Time Mosters
MMM MMM IRDAA balch of 2013-76 as well the

2T

T e

' DUCATION F ORUM

HEF 8" _Annual Convention 2017
Welcomes all Delegates

In trmes of uncerkalnty. The Conference was ‘ndead o grand
SUCDESE,

« DEIAMS Annual Sports Bvent - Versus was held for four
dovs Le.on Z0th February, 22nc till 24th Feoruary. 2077 In
thiz Intra- colleglate event, we hod vorlsus parbiciponts
playing open & bex cricket, Badmintor, Table tennls, Brak
tootball, Basketbal, Threwball Carrem, & Vellsysall
Opening caremary and Open orckel were playsd ol Aiva
Bhasker ground and other sports were played in our camous.

Moarch

« Higher Edvcatizn Forum - #th Annual Convention was
heledcor 181h March, 2001 7at Sarat Hadl, The event wos very
well organized, and the deliberations were ing ghtful.
Different perspactives presentsd by the speakers added
much value to the event, This event was attended by more
than 250 delegates and the corvantion was o great success

dizlamac to the studen-s of Family Butnss: Management
(FiRARL

D Anll Sabesrobudbe, Theirmen Al ndis Councll far
Technical Education JAKZTE!, was the Chisf Guest of the
cceasion. While presenting the Director's Rapart Or C Baku

announcac that DEIMAS rankec 8th Best B Schod in Mumbai
and 9 |st best ianagerent Instifute ccross India, accord ng
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to the <anking of limes B School Survey March 2017 Lir
Sahasrakudhe apprcclmcd the: pmud runklng s d great
secalade for a seven vear ald Instttion.The 217 graduating
students were awarded with their respective degree and
diplerna certificates. The tappers of sech pragrom across
reh dormio n alo recsived Academic Bxeellense Award on
the occaslon.

June

« DEIMS sraonized its maiden Alumnl Mest on 74 lina,
2017, Almosl 225 graducled slodkerls Trom sin preveding
baotches of CSIMS gathered o relive old memaories. The
event was Inaugurared by our current balch of students,
fol owed by o weleomes noke from Dirsctar LDSMS, Ur O
Bebu, Students performed several small skits and dance
drama regarding diferent avents of DSIMS Tha first batch
of CSIMS 2010-12 os well some other barches shared

different memairs frem thair collecticn. After the formal event

the alurmnl enjoved the reunlon dinner. In al, the amblence
was elechie with people ssen chatting ond dencing In
groups. The Mest ended with promiss to meet again and
everyons bid emational farewsll to each other and -helr
beloved DEIMS.

July

= DIMSE hes planned a 11 daoy Special Engagement
Frogrem Ffor PGDMV Batch 2017-19 The program
cemmenced from 22 lun 2017 The chisctive was to shope
the young minds in the Jowrney of their Transformation
tevweatres be ng the Future: Leaders of India. It wes designed ke
sensitize The learners with basic nuances of management and
facilitate creation of a strong faundation ketore the regular

DUrgadoy

clesses take cff. I also acted as a bridge course for heloing
thes learners to reach a uriferm level of understaading,

» Thrae doy Boot Campwas  scheduled for PL0MAM 2017-
19batch from Tst Aug-3rd Aug 2017 The students were
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inducted towards Course Structure, Eules & Fegulobions
Code of Corduct anz varlous Set of Adtivitles canducted by
warkaus Cea |z Acadamic as well as Culturdl )

August

With the avowed chiective of making cur programmes more
industry relevant an event |, An Evening with the Mentors
wirg orgarizad an Odth Aogust Z0T7 to netweork with
mentors and other industry professionals with whom the
studznts had worked du-ing their summer intsrmship prajects
The avent Included o panel discussion on "How to buld up o

ém Durgadey Sar
W institute of managemeni siudlos

"LI

susrqlnc:ble competihe advan e 0 your coreer. Eminent
speckers such as M K Y Sabrahmaryam (IManagement
Consultent & Serial Entrepreneur), M Yinovak Maroths (5
Y -Relionez Tcr.hndcgy G’FDUP;L Cr. Marcndra N'lruirpud}'




Retirad CHDACE, Me. Shbasish Pramanik (Di-ectar,
Regional Head of Develepment Partfolle and Head 18D
Indics PAADH and Mr. Arjun Yorma [Directer of Supply Chain
—llvea Inclat were on the panel. Ore of the imporkant pelnts
mooted wos whether enterprizing busiress studens should
fol ow their frFasslon or o enoage themselves In |::||;:r of some
established industry. Accrt from exchenglng cordialities wth
the mentors, we also earnt tew to keep abreast with the
switt changes in the industry by enhancing one's skills and
techilonl know-how and thereby, susviving in this fiereshy
competitive and rapidly growing industry. The evert was very
well atlended and servad ta provide a plaHorm for launching

the Flacement camipaign of 2017-18,

e On lé&-h August, 2017 Durgadey) Institute of
Management Studles seld an encaptivating  event to
welcome its shucdkents of the coming yeer The Foundation Day
and Academic Inauguration of Bth batch of MAS and 7th
batch of *GOM students, "he Chie Guest of the avent, the
Hen'ble Ligutenant Gevernar of Puducherry, v, Kiran Bedi
Inzolrad the aew students and by her engaging zpeech

and the importance of tearity, on which
&Tﬂﬂd}-‘ one sustalnable prograss oon ke
achleved. She drew atlention to the need to
Ml recogrize and velue what is present ond

b how fami v is the bedroc< to an irdividuals
| feomdation She cited Building gewed
educationdl Insttutons iz the best gift
eiblzans can meoke townrds nminn-bulHing'
whilsl vlso encomoged shudenls 1o ol on
their entrepreneurial cims. She shared
Innymeable e lessons and insights that she
guined aver the years. Hder address
culminated into € wvery riveting and
informative G&EA dialogue with the
students, one that invigorated their cpirits
and hod courtless tokecways. Skaring the
etz welth tha hefrioos T Kiron Bedl wara
M. Ashok Saraf, Chairnan ESET, Mr
kailash Kejriwal Secretary RSET, Dr.
RS Koo, Direclar Genenal 2507, Dy,
iZ. Babu, Director DEIMS and Dr. Sarita
Yichore, HoD Finanes. The dete was further
witreszed to the launch of EDGE, DSMS Annual
Mewsletter, ricn in contributions fom the students o this
institution, and the handaver of the dth Eemsans Internatio gl
Confersies Prosseding, which has sot the tore for an
engoging and EMPOWSring new acadsmic year,

» As part of the industricl keur, D, Mehal Joshipura, finance
protessor gt DEIAS, tack the Fnonce specialization students
of MAAS aame PGOM to the Metlanal Sack Bvchenge N3E
an 22nd Ausugt, 2007 During this 3-khours vist. the studants
wara sensitized with the quirtessence of rading and related
activities thal -ake plaze at the exchongs. The students
attended an ivformative Z-hour session that entailed a
discussion on cash and derivalives troding, They olso learnt
et the role of the svchonae i aouity fracding, ond wara
given live occess lo the eschange terminals, where they
witnessed realtime operatiens. The taur concluded with an
sngaging question & arswer session, where students further
gt a chanze to interact with the experts and understand the
nLances, under which MSE functions,
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September

« (in the &th of September, 2017, the second year students
of Durgadevi Sarof Institute of AManagement Studies (DSIMS)
ambarked ar an Interratona emersior lo Germary &
Switzerland. Studerts wers token In two greups, wherein
ecch greup soent 7 days on this excarsion. The first group
arrived bock in the zounrtry on 13th September, 2017,
fol awing which the secend group set forth on their jpurney
wilth a rercute on 20th Seplamber, 2017,

The immersion comprised of visits to the cities of Munich,
Stuitgart, Frankfurt, Zurich, Luzern and Zngelberg, Inaddition,
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schalarly vists were made to Stutgort Stock . Exchange.

(v

Frankfurt Skock Bxchange. MAN Truck Factory. the BAAW
Welt, Mercedss Museur, Ayingsr Brewsry & ETH University,
tha fronsit concluded with the apoges of all visits, Mount | His
& the Rhine Falls: This up iRihg cwploration o Internatioaal
Business, culture and life, openad ~he sudents fo o new werld,
and transfarmed -hem inte better inferrmed indviduals with 2
brooden global cutl2ck,

s Durgadevi Saraf Institute of Management Studies
(CSIMS] witressed one o Its' first events of the academle
year, driven towards o social couse, on Z6th September,
2017 where students ol the Irstitule ot Sacial Respansbility
[1ZR} organised @ Blood Donatien Drive. in gaseciation with
Lions Club and Eota-y club. The event. held between 10am ta
Spm, saw 122 doneors from arcund the vicinity, includ ng
students, teaching ond non-teaching stalf, whe came forward
to suppart this initiative. Each donor wos awarded with a
cerfficote gz a token of oppreciation ond o donor card. This
evant wois conducted ander the quidkirce of Or M M,
F.ondsg, Directsr General, D, C. Babu, Girector, Cr, Sarika
Jein, Assistan- Protessor and ISR In-charge, supported by the
152 committee members from MMS ond FOCDM, divisions <f
the institute. | he donors expressed thei- hapginess lowards
tha seble cause, and the collective eferts and contributions
from everyare made Fals eveat o hears wartnlng scoess.

Cctober

« Tre secand Enfrepreneursiip Awareness Drive in I
kcharappur wos held on the Cotoberd, 2017, ol Sarat Hall
The event kick-started with o welcome speech celvered by
Cr. C. Babi Direcor DAIME, welcomed the emiment
spaakers. faculty and tha stidants The sesdon stertacd with
M. Radbesl Kawmury, lormer Counlry Leed, 1B GEF,




introduzed the students Iz the highly dynamic world of fast
grawing technologies. Mr. Devarg MNarslla, Founder CEC
of Mam Techaclogios, spoke asout erplevment and
enteprensurship opportunities B sector,

M. Hareet Khanduija. Yice Presidert, Balianze lio Infocamm,
discussed entrepreneurskip and starups ssing exaomples from
mewvlas, e Protlk Gondhl, foonder =culabs, spoke about bis
jaurresy cnd leorning from falure, “he fnal specker of the
evening, Mr Dilip Chhobaria, founder of 20 Designs,
insired e slacdenl wilh Dis joorneny: spole uboul ineor ance
finding your purpose. The other speakers thot spoke about
thelr own expsriences ware Mr. Mahendra Sukela, foundsr

k. -

fMAC ] and Mr Yarun, founder IBHub. The event was clasad
willh cvobe of thanks by Prof, Anthony Colacg

November

Students n thelr second vear, at Durgadey Saral [rstiute of
Maragement Studies [DEIMS) set forth an their jcurney b
Anand, Guggrat, tor thelr Bural Immersion on Sth MNoverrber,
2017 The extert of the trip was for 5 days. whersin shudents

travsll=d in two groupe. The first group retuned on 10th
Movaember, 2017, tollowed by the deparure of the second
grovpan | 2-h Noverker, 2017, and subscauent return an
17th Movember, 2017,

The excursior corsisted of visits to the Anul Factory, SEWA -
an NGO, Mational Dairy Deve cpmert Board (NDDE
camplax, Institire of Rural Manegemert, Anone (IRAMA], o
well o esteblshmerts Ir odiocent vllages sich oz the
handicrefts manuractring center in Sihal, Dhundi village: far
il's solar powsr pojec), e lsbooo ropsalive in
Gambhira, and tre biogos, organic cesticide ane fertilizer

p|dr’r In 5mr:|r:||pur-:, Mo Mony others. The students also

oot the ocpportunity to have an inkeractive CIEA sessian with
the Sarpanck of Thanne willage, Stoclents alse visted -he lush
betemleal geirdens of Yehrakhas,

The ebjective of trese visits was for the students to gamer an
urderstonding of enfresrensurship, manacement, business
devebpmcnf and wsh:'llr'u::||::-l|i'r\).r ’r|‘rr:1ug|'1 small comonstratians
with lorge Impacts, In the contest of the lndian rural
lardscops.
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Student Participants &
Winners in Various Inter Collegiate Events:

List of participants:

Name of tudent Batch  Nemsof et pugnits 9STNERY ™ ok e
Jeatesh Shinds Z016-18  Confluence  Indian Institute of Mﬁmgamn'r iIIM] Ahmscabad C New-16
Bhagyashree Shoh  2016-18  Confuence  Indion Institute of AMancgement {1A4) Ahmecabod Mey-16
Shrutl Ciza 2016-18  Corflusnce  |ndian Institute of AManagement (144 Abingakod Mawv-16
Seincesp Ranka  2016-18  Conflueres  Indium Instibute of Managemsrt (1M1 Ahmssabed New-16
Pranaw Shukle N 6-18 Confuenca  Indion Instibute of Mnnng.ﬁmenf {litAl Ahmanabaod Mewe- 163
Aakash Cesai 2016-18  Confluence  Indian Institute of AManagement (144 Abmesabod Mow=-16
Clnton Gonsalves 201317 Parakram Mirma University Ahmacabad Ct-18
Tushar Shroff 201517 Parakram  Nirma U.nlversll}-' Ahmscabad Cet-16
Prithwiral Shetty 201517 Parakrem Mirere Universiy Ahmeacabad Cet-14
Chirog Shanbag 2018-18  Chakrowwh K ) Somaiva Institute of Manogement Yidwa Yibar, Mumbal Feb-17
Dhairya Shah 201818 Chakrovwuh K | Semalya Institute of Management Yidya Yikar, Mumbal Feb-17
Tewtadk Shinde 201618 Chakroviuh K| Somdlya Inétihts of Manogement  Vidga Vibar, Murbal  Febe17
Mirary Avarsekar 2016-18  Chakrawvwuh K J Somalva Institute of Management Vidya Yikar, Mumbal ~ Fab-17
Anand Jeisingh 20186-18  Chakegvph K J Somai.fu Institute of hﬂmnaéermn’r Yidwa Vikar, Mumbai Feb-17
Akshay Sheﬂ}; 2016=18  Chakrovwuh K | Somaiva Institute of Manogement Yidwa Yitar, Mumbai Feb-17
Tushar Shraff 201517 Chakrovwub K J Somalya Institute of Management Yidya Yikar, Mumbal ~ Feb-17
Chinlon Gunselves 2013517 Chokravyuh 1€ ] Somaiya halilule u[-Munugemarll ".'ridya Vitar, Mumbai Feb-17
Prittwicap Shatty 201517  Chakearguh 16 | Somave Instihife of Maragement  Vidya Vikar, Mumbiar  Feb-17
Yodriesh Karskar 20153-17 Chakrovwh K ) Somaiva Institute of Management Vidwa Yikar, Mumbai  Feb-17
Saurabh Gupin 01517 Chakrowh K | Somalva Institute of Mancgesment Widya Yikar, Mumbal Feb-17
Amit Bozar| 201517 Chakrovwh K 1 Somalya Institute of Manogement Yidya ¥Yikar, Mumbel Fek-17
SHIEFrnr lerr:ulllm 2tﬂ 5-17 tﬁﬁkrnwuh KJ Somnalya Institute of ﬂ;\-"iu:ln-:ageman'r ;';"I;:lya ‘i‘lll'qr, .l.*;l";un';iml Fe.l.:=.-1”?'
Vivek Mithra 201517  Chakravyuh K J Somaiya Institute of Management  Yidya Vikar, Mumbai  Feb-17
Alamish Siddigul 20015=-17  Yudh Lala Lajpat Ral Insttute of Management  Maholowmil, Mombal Sep-164
Fankal Yadaw 201517 Yudh Lala Lajgat Rai Insthute of Management  Aabkalosml AMumbal Sap-16
Cliokers Ganscloss 201517 Yudh Lala Lajpet Rt |nsttute of Management  Mahaloxml, Mumbal Sep-14
Amit Bazari 01517 Yuch Lt kot Rt Dkt o Misragement. Mhabalkomt Mimber.  Sep-16
Yivek Mishro 201517 Yudh Lala Lojpat Rai Inditute of Monogsment  Mahalomi. Mombal Sap-16
Kunal Shingare 201517 Yudh Lala Lojpat Rai Ingtiture of Maonogemant  Mahaloomi, fMuombai Sap-15
Shikhar Jwrako 201317 Yudh Lala Lajpat Rai Instfute of Monagement  Mahalowmi, Aumbal— Sep-16
Maghan ﬁ"‘L::d-:m 201317 Yudh .LI:I"J Lajpat Rai Institute o{' Manogement  Mohaloami, Aembai Jep-15
Jll'i";':.:lﬁl:;li Shclrrn;a. . ED]E 17 'T';l.;dh Lu|.r.:| L*:.]pru’r Rei |n31"rf.u1'a of .Muﬁqg.émmf Muh.ﬂh]m.i-. Ml..lm bai Sep “::
Tushor Shraff 201517 Yudh Lala Lajpot Rai Institute of Monagement  Mahalosmi, Mumbai Sep-14&
Frithwira] Shothy 071517 Yudh Lals Lajpet Rai Instiohe of Manageament  Maobaleoml, Mumbal Sep-16
SauruEH Gupta 2{:'1 S; i ? - T’udh L.I:I||.‘._| Lajpert .Ralul.nafnure o{' Management hﬁﬁhalﬁm‘nl, h':';.l:lrﬁl:rdl Sep 16
Fitesh Patel 201517 Yuch Lala Lajpot Rai Institute of Management  Mahalwmi, Mumbai — Sep-16
fadnesh Karekar 201517 udh Lala Lajpat Rai Institute of .Wnuéemm’r Pabalowmi, Mombal Sep-18
Hiral Kapasl 201517 Enc:mbci;;' Management ﬁ.ss::l-clc:'rlc;n Churchgate Jn:l-r.';- 17
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Mature of svent

[nter-college - sports competifions
Inter-college - sports competitions
|rter-college - sports competitions
Mdhcgamm By Mposiuf
I"'v'l.nnn.gen‘en’r E:;rmrmﬁiLJn
Maoncgement symposium
Mancgement sympesium
_I'-.n‘l.c:ncgamnt FyMpOosiLM
F';.ﬁ::ncgamni' Ly MposIUr
Inter-cellege - sperts competitions
Inter-college - sports competitions
Inter-eollege - sports compatitions
Inter-college - sports competitions
Infa-calleée - sports competitions

Inter-college = sports competitions

Inter-college - spoarts compatitlans
Inler-cullege - sporls compalitions
|n+er-¢:1::a||age - sports competitions
In’rnr-cc"ag;i - 3perts compatitions
Inter-collene - sports competitiens
Inter-eollege - sports compatitions
Infie-colielie ety cofipalitions
Inter-college - sports competitions
Inter=college competitions of varlec types
Irter-collsge ;crnpa_'l'lﬂcns u:vF T types
Inter-college compatitions of varles typas
|nh=!'-r:.r:a|.|e-;.].1=.l r:nrn.pd;il'i’rin ;15 n{'.'a.rnrh;!; .’rype::
Inter-college compstitions of varisc types
Inter-collage compaetitions of variec types
Infer-college competitions cI:F variec fypes:
Il competitions of v5Ems v
Inter college competitions of variec types
Inter-college competitions of variee typses
Imter-eallsgs competitlons of varlee fypes
Infer-college competitions of varles types
Inter-college competitions of variec types
Inter-college competitions of variec types

Panel discussions
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Student Participants &
Winners in Various Inter Collegiate Events:

List of Winners

Mome of
Program Abeut ...  Event DSIMS Stucdent  Pragrom  Bapch  Lovel
Inter-college sports culbural competitions Bosketball  Alisha Koralkar FGOM,  20015-17  Silver
Intar-collega sports cultural compehtions Boskatball — Digsha Jobanputra PGOA 2015-17 Silver
liler-college sporls and cul ural compelilicns Cherss Gauray Ajuja PGOM 201517 1a
Inter-college - sports comrpetitions Yolleyball Anit Daga PGDM 201416 st

Inter-collage sports and culural compstitions  Eink Footkall Abhishek Towite PGDM 2015618 1st
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Activities Undertaken Under The Aegis
of Remson Group Management
Research Centre

JOURNAL
PUBLICATIONS

INTERNATIONAL JOURNALS

« Dr. Sortta Vidiore

[} "Bakrced Scorscard: Adoption for Government & Mon-Fofif
Crrganizeation’, poblished i The Inlernaticral woumal's Ressarch
aurnal of Sacial Szience and Management’, Spnl 2013, (1554
2251-15711

21 Understanding the link. befween input-througbpui-eutput
model of srganization behavior and the input-throughput-cutput
model for adult leariivg and the lscrning sutcomes, eian Journal
ol Mulbdimensional Ressarch 4 Doube Blind Refersed &
Reviewsad Internaticnal Joumal, Yol 3, ksus 7 July 2018

3t "Bxploring factors of s-lagrning related Te student
engagemen  Inlernolienal lovmel of Mullidscplinary Rasearch

and Madern Educction [|UAARME Yolume | lssua ||, 2014

«  Dr. Somaona Chavdbar!
11 “Study o1 Cest Banefit Analysis In Appraisal of Infrastracure

Projects: & Crtlcal Review” publishad 11 “Advances In
Manogement” lournal Valwme 7 150 Mo 2014

2t "Estimatian of falr rate of retern or squity for Dely
Infernctlanal Arport™ puklished In the “Journal of the Arports
Copncll Internationnl’. The artide hos bess co-muthorad  with
Profassor Bilan Yasigh of Embry-Riddle Aerorautical Lntiersity,
Digytana Beach, Florida

3t A Cost Benelit Analysiz of Delki Airpot PPP Project” Joumal
Alrtransport Studies [JATS, - 2015 Yol 8 Mo, 1, May 2017,

« Dr_ Sartka Jaln

Tt "Balz of Demaaraphic Yariables in Wark - Family Enrichrent:
A Study of Zdes Employess in India” published in *lnternational
saurnal of Business and Manogzment Inventicn” [BRAIL Valume 4,
lzue 5, My, 2005 Page Mo, &.

o ."h"'u:-:.lial"lng Prale of ".l'l.l"nrl;—Fc:rnﬂ}r Cenflict n the Rv:ln’riunship
between Demands and Turnover Intentions, Int. | Happiness and
Develooment, 301).22-43 20763 11122-43

A "Work=Taily Conlliel m bdian Conslrocl Yolidalion and
Corrent Stahs™  Asio-Pacific Jourmd of Menagemert Razaarch
and Innovetion, @ Sage publiootion (APIMEL Prink 1S5M: Z375-
5138 Coline 1850 23271-007290, Vel 120 g 31 - 45, Apnl
14,

4t Submitted o paper on "Medioting rele of wor«family conflict

Ir the relalonship batween demends and umover Intenticns In

“International lourmal of Happiness and Development’ (1JHES, 3
(1),22-43, 2014

2 Weork Support and Family Supeort as Fradicrars of Worle-ro-
framily Enrichment and Famiy-to-work Enr cFment okl

Business Ravlew, a Sage puolication (GBR: 1S5k 057 2- 1505,
Onine 23N C973-0604 ) Ssptember-Octaber Edif on
Mol 12[5] p." 307-1324

& TORSTRUZT VALIDATION AMND EXPLOEATION OF
TRMOYER INTENTIONMS OF SALES EMPLOYEES: ZVIDEMCES
F22A IMEHA Inbernatonal Jeuraal of Indian Culture and Business

Management [an Indersclence Publication) Scopus Indesed
Journal ABDC liskof leurnals

Dr. Mehal Joshipura
1 Risk Anomaly: & Baview of Literatura, Mot Asion loumal of

F nance and Accounting 14JF4 - Macro think Institete, USAL Vel
A2 Meren 2015, Delayed puklication ir Movember 2015

2 Tha I'u"DlU"Ilihf' Effect: Evideree fram India, ‘l'ﬁ'-.PF}-ICEI Firance
Letters”, Wolume 5, lssue D1, 2016, [ABDC ranked nternetianal
jourmal ]

3 Bzka Anomraly and Comparative Analysis of Bea Arbitrage
Strategies, MAIMS Monagement Review, pp. 3772, Yol33,
Janwary 2017, University Day Spezial lsue

+ Dr.Beena Prakash
Zcle of Gender and Metivation across Banking Seclor in

Ind @, Internabional Journa ot Monogemenl & Boglal
Scianpees 55N 2455-2267) Ot 20164

+ Dr.Bwena Prakash ond Dr. Sariia Vichore
"Te study tactors tagilitating disruptive innovction technalogy”
publizned I "Business Sclences International Research” Journal:

Volume 2, lssue 1, 20714, 158 2321 -3127)

« Dr. Sarifa Vichore & Shazreen B Gandevia

Fublished m poper on ‘Uhderstonding the link batweasn inguk
threughput-output model of orgunization behavior and the Input-
threughput-output mode| “or adat learming and the |zarning
autcomes An Asian iuurrc:|| of multdimensional researchia deuale
bind ~efereed & reviewead internaticnal jsurna lsan2 27 8-4853

Vol 5, iswe 7 July 2076

s Dr. Sharod Kvmor and Ms. Poojo Goswami
haice of bo Mativabars: A S’rud:,r = CDITIFH:IFE the Sdrinsic and
Irtrins & Motivotors of Manogenent Students wi-h thelr Forents in

tumbal Iiternational leurmal of Bezearch in Management and
Fusiness [I550 23854370 Volhime 7 s 4 Jonuary 78, 7017
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INTERNATIONAL JOURNALS

Dr. Nehal Joshipura

1) Resk Anomaly - Empirical Evidence from the Indian Stock
Pharkete, MNirma University Journal of Business and Management
Studias Val. B, Mes. 3 Jonuwary-June 2214

2 sk Aovemaly - Emperleal Evidonce From Indiar Stock Market,
IUP Journal of Financial Risk Management (IFRAY, Yol 12(1),
Mharch 2015

3 Beta Anomaly and Zomporctive Analysis of Beta Arbitrage
Shrolegies RAMIMG Manoosimen) Review pp 5752 Yol33,
Janvary 2017, University Day Speciol lsse

41 "low Flsk Anomaly. & New Enemy of Morket Efficiency’
publizhed ir The IUP Journal of =inancial Risk Monagsmen:
Yo pme 10, Mo, =, September 2015,

3 "Market Reaction to Stock Solis n Lorge and Liguid Shocks:
Evidsnce from the Indian Steck Market’ published In FBINAS
Mamagement Teview: Doubls ssus, Oacher - Movamber 2013,
Universty Doy Spachal Januery 2074 lssus,

& “Buploring Fisk  Anomaly in Indian Skack Market’ had been
occeptad for *ARYESH-2015" Doctoal Res=a-ch Conferencs= in

fharagement organized by Birma University, Apnl 2015,

« [Dr. Swmane Chonicthur
1) Brext and the Aviatlon Industry: A Stralegic Perspective,

Analytique {Guartery Journal of Bombay Chamber of
Commergs) Yol X Ne 3, Llv-September 2016

L] Dr. hﬂﬂ Prﬂ'kmh

10 %A Slady of Key Growly Drivers and Chullenges Moosd by
Indian Wreless', published in TINSE Jourmal of Management
Research: Yolume 2. l:sus Mo 2, December 2013

2 Coping Strategies ond Demcgraphic Yarlabes A Study
amongst Emplovess In the Banking Sactor, Indian Journdd of
Appl ed Bessorch, 1550 - Z249-555% Aug. 2018

» Prof. Amit Shrivestove
17 A Emipiriecl Shudy of Store Choses Mocdel: An Eachogenons

Construct’ published in “Adbyanon™ = & Joural of Maonogement
Scknces’: Yolume 4, Ne.2, Discember 2014 133N 2249-1066)

21 A Study to Understand the Frice Sensitive Buying Behavicur
of Consumers” publisked in "Pacific Businsss Reveaw Infernational™:
Vo umed |saie 7 January 2015

e Dr.Sarika Join
1} Jain 5 & Mar, 5 K “Work Support and Family Suzport as
Predictors of Work to Family Enrlchment ond Fomily o Werk

Errlcament” In “Glabel Business Eevlew” (Sage Fublication),
[&ceapted Far Publ cation),

2 Jain, & & Par, 3, K. "Werk-Family Conflict in |ndio-Construct
Yalidatior and Stotus”, "Asia Pocitic louwnal of Maonogement
Bessarch’ (Unde- Eaview).

= Dr. Minakshi Kishore

IV Ferecosting the whilty of Smort paones and s usoge
Behcviour amengsr the management studenisin Mumbal Gy an
Management Yal Mo 9 ssue 2 isme July-Dae, 2015

¢ Dr.Shorod Kumar
1 Cid increassd FO inflows enhanced comporate invesments in
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India Internatiorsl Journal of Hessarch in Manogement and
Bus ness, Yolume 2iswe 1, February 17,2274

21 Cinphoyes Cosl & Produchivily - A Comparalies Sudy of
Tradiional ane Maderr Indiar Banks |1937-201 51 The Indian
Banker Yo ume l, May 2074

» Dr. Sharad Kumar, Ms. Joti Parimal Sarkar and Ms.
Shormila Bonnerjee

Impact of Barking Penetratior on Ecoromle Growth A Stote-
wize Comparatiee Study’ published in Business Pergoactives and
Fesecrcn” Journsl of K. .. Somaive |nstitute of Management
Studies & Fessarch. January-lune 2014 issue.

« Dr. Shared Kumar and Ms, Ekta Jashi

"Relotionsbp betwaan Locus of Cordrol dnd Bale Stress [T
Industry” published In "Udyog Zrogat’™ Volume 37, Moo 4
Cictobet- December 2013 ssue, (I550M 0970-3363),

¢ Dr. Sharad Kumer & M. Sresramulu

Publisned o paper on Emplovess’ Cost and Procudhivibe A
Comporatve Study of Tradihonal and Madern Banks i India
Curing 1999 o 2015 in the keumal The Banker’, published by
Indizin Ponks Sesecintion (|BA] s o cowver shory in Aoy 201 6 s

« Dy, Sonchita Baner)!

1. 4 Studdy on Factors of Emplayes Satistachon ard ks impoct on
Empleyes Engogemrent In Hespltality Industry. Shodbaditya, bi-
cnvual Ressarch Journal o ALMASE AI5SM No-2347-8403,
Yalume 4 ssu= 1, F=b 2077

2 fcademic Lea-ning Organization- Case Study ot an
Frlucetional Institition, Speclal lsus of IMenational Seholarly
Reszoren Journal for Interd sciplinary Studies , Mumbai Universityl
lewpaed Mealor- 20 1LESMN-0F7 6-8564, Apr-17




BOOK REVIEW

« O Sarta Vichers
Reviewed o book Ulled "Secuwrily Analysic & Poifolio
Management Publization™ - Cefore Uriversity Frass,

= Cr. Mehal Joshipura

Luw Eisk .-‘t.ncumh-', Eviu:ln:n{:: frem |nn:|i¢ is pl;,b| $|'u:d I:u].r E|Dams|:iur':,r
Fublicotion as o chopter in an edited book - EMERGING
HORZOME IN FIMAMCE by & K Purl and Kanhalya Singh frem
Fﬂrc Scl'ﬂ:ﬂl 'DF Mﬂ |'H:|9I:""|'|':."l'i‘l'I

« [r Skarad Kumaor and s, Focja Goswamni lone chapter in
moculel

Aodule of HRA, in Advanced Management Bock of [IBF st 1o
bepublisked)

PAPER PRESENTATION

«  Mr. Amit Srivastaove

“Eyvcllability Demyshifled” at the Nationagl Semnar en
EHfactivensss, Ethics and Sustoinability, WSEES 2013, cganized
Ly Indian School of Mines, Dhanbad, 57 Decenbeer 2013

» D Nehal Jashipura

11 “Low Bisk Anomaly: Evidence from India’ in FORE Intemational
Finaree Confarenzse 2014 FIFCZ074) erganized by FORE
Schosl of Managemerit, Pew Delhi 27 & 28 Moverrber, 2014

21 Azt Allocaton vaing gold and market portfolle: Does I hava
e gqldﬂn pi;-’re'u’ri-:ll'?" at tea Xl Cﬂpii‘d Markats Conferenca
organized by Indicn netibute of Capital Aarkets, Mumbol, 18 &
18 Decembar, 2014, AIMS 1 Batra Best Resacrch Papar Award

+  Dr. Shored Kumar & M=, Pocjo Gonwomni's

Foper got selected for presentation at the Convention Venve, of
the Institute of Management Studies, Eanchi University. Banchion
Z7th Aogust, 2016

e Dr. Sarika Join
Research on Werk- Famly Boance: A Review. Business

Parspat’rives aad Basearch, 2010, A3-58. 2013 [Sn:lgs- Publication!

CONFERENCE PROCEEDINGS

= Mz Sharmila Bonnerjee & Dr. Rakesh Singh

“Sustairoble Corporate nitiatives In Indian Agricuture - An
Aszesmment” published In the “Selecad Conference Papers” 1 Tth
South Asign Alonagement Foruer [SAMEF) arganized by

“Assocotion of Mancgement Levelopment Institutlons In South
Agic” MDA of Kathrmandu, Nesal, Moy 108 17 2017,

+  Mr. RaviBanerjee
"How marketing communcotors are recefining the rules of
marketing communications s of now” Bth SIMER Global

Merketing Corforenze. 4 3 January 2073,
» Dr.Beena Prakash

|"L'd,h)r[;r:l'ui?r.i"lnnn| Fm,‘e”enre- KP}r b Mnnnging Serviqe:—'. in
Competithve Enviranment’,

10th AIAAS

Internaticna  lournal on Manogement organized by M
Bangalore from 69 January 2013,

*HE Challanges Manciging Dighal MNetivas” oublished in the
Procesdings of the Eleventh AIMS

Internatizngl Contersnce on Maragemenit (A 445- 11 argonlzed

by &IN5 Internationa and T Shoziasad and hosted of [T
Ghovinbad. 71-74 Mecember, 0 3 ISAN:9F8-R1-9247 3-5-
8l

«  Mr, Amit Shrivastava

& Shudy of Price Sensitivty Bshaviaur In Fersenal Care and
Grocery Category”,

ath [IbA Conference on Emerging Econamiss crgarized by 16,
Ahredabod, G- 1 | Joroary 2013,

»  Ms. Shormila Bormerjee, Ms. Ekia Joshi & Mr. V. 5. Girish

el - The Remivonal Mancgemenl Cdogation | ok & Cilial
Analysia‘in AMDISSs 120 South Asian Management Forum
2073 "Daveloping South Aska as o Globa Hub of Managament

Prossiondl - Roe of Maonagement Education” in Pune, 14-1&
Februoary, 2013

s Dv. Nohed Jochipura

"Risk Ancmaly - Empiriesl Evidence from Indion Steck Market”, In
selact papers preceadings published by Mirma Jniverby ot their
171h International Conference = NICOM 2014, [1ISBN - G78-81-
G23045-2-2),

+  Dr. Sumana Chaudhur
Attended nternational Conference conducted by Air Transpart
Reseorcn Socisty tARTE) in zsociatior with B H Smith School of

Busness, Unhversity of Marvland ot Matloral Unlvessity ol
Singaoaore, 2-3h July 20135,

]

!
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ARTICLES
» Dr. Sharad Kumar
Menagement Education In lhdia - Opportunifiss & Challanges, in Aboous, October 2073

» Prof. Fuhin & Prof. Gajria
Published an Article about gorboge preblem, published in Finarcinl Zxoress (Mogozinel in _ure 2016 arnourced in July 2014

CASE STUDIES

« Dr. Sharad Kumar
1. “Mherite ond demerite of varicus appralsel methods wsed n premctions In o benk”,
2 Caselet on Maragement Shy st fe Mativake Juriors (Mot published)

M. Amit Shrivastava
= "Mahindre First Cholee Services: Creefirg a Value Propesition.”

Dr. Chandrashekhar Kovshik
Cinlne Plearmacy Store - A sweet or bitter pill, Mobhshed by 10O Byhoo Institute of Managernesnt Studies and Research, Mashik,
Sponsared by Saviribal Fhule Pune Unlversity, [SBM no; 9/8-93-2445/- 93 (215t Januery 2017)

INTERNATIONAL CONFERENCE AT DSIMS (14-Mar-2014)
= Dy, Shavad Kumrar & Mr. Dinesh Rajput
‘Buternal ssctor developments I select Astar Counties during Z008-12: A Comparative Study

= . Sumana Chaudhuri, M. Rusha Do & Ms. Sharmila Bonnerfes
"Integrating India inte ASEAM: An Infrasbuchural Perspective'

«  Ms. Prevna Romuka & Ms. Kusum Powar
2 review of Corporare Social Resporsibliby in Asla with speclal reference fo Ching, hdla and Japan”

INTERMATIONAL CONFERENCE AT DSIMS (14-Mar-2015)
«  Dr. Sharad Kurrar
Urppertunities and lssues in Chtsourcing Intarmation Tecnalogy with Special Reterence to CHzhare Cutsourcing”

v D, Beena Prakash
‘Coping Strategies of BPC Employees and Cemographic Dreterminants”

o Ar. Amal Roy
*Celd Crain Product Ciistribution & Reverse logisticz of Pharmazeutizal Componies Operating in India”

= Or. Sumana Chavdhuri
*Thibsomircing in the light ot Applied Walfa-= Fronomics

INTERNATIONAL CONFERENCE-EMERGING MANGEMENT PRACTICES (6th February 2016)
» Art Despak Chandavarkar, Prof. Amal Roy

Humanitarian Logistizs: an [ncian Perspective

= Poaler Somanl, Pref Amal Roy
FILE ©OF SUPPLY CHAIR AAAMATZEMENT M SAE (Small to Mediom Size Erlerprises)

»  Dr._Sartka Jain, Dr. Sbreakumar K, Nak
An nwestigabon of Turnover ntentions of Sales Emplovess: Bvidences from Indi

. Pf'ﬂf Md‘l‘bﬂ&h Guph:r
Rewvaw of Likerahre of Assst Pricing Modsls

»  Dr. Sharad Kvmar and M. SrHrumul_u
Employmes Cast and Predustivity - & Tomparative Stuely of Traditional and Medsm Bonks in India During 1957 e 2015

«  Dr Sumoma Chaudhurl

Cowrnmic Regralion of Aigaorls in hdia: Towarsd Sooctural Adjustnent in T Mgde!
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INTERNATIONAL CONFERENCE ON INNOYATIVE BUSINESS PRACTICES FOR ACHIEVING EXCELLENCE IN GLOBALIZED
COMPETITIVE ENVIRONMENT ON (1 8th February 2017)

Prof. Anthony Colaco
Open Inovation-The 'Way Forward

Dr Chandrasekhar 5 Kavshik
A Study af Associoton between the Demaprophic Factors ard Patients’ Visit to Prarmacy

Dr Shatijo Badra & Prof. Yheak Sharma

The Future lizs 'n Inricvetive Gavernaree

Dr. Sharad Kumaor & Mr. Prawin Sholbla
A CDI‘I‘IFIEII‘EI“VE Sh.ld}-' =f l\ah—Par-Fnrmihg Azsetr in Verious S.agman+s of Insian Basks with 5pEu:in:|| Raferenca ko Pﬁnrii‘}l and
lon-Fristty Sedor Advances

MAGAZINE/NEWSPAPER

Boto o —

Dr. Beena Prakash
Empowering Emplovess 5 o Madhd HRA Ravlew [UP Publicotions April 2318 (April 200 &

Prof. Zubin & Prof. Jeswani
Article doout Global Warming preblem, published in Free Press Journal inevwspaper]
{03-December 2014

Prof. Zubin & Prof. Repak
Article doout privatisation of Indicn Rallweye, pub ished i Business World [megazine)
(20-February 2015)

Prof. Zubin & Prof. Gaojria:
Articls doout gurbage problem, poblisned in Fnancial Bxpress fnoguzme 03 June 2078

Dr. Sharad Kumar and Dr. AK. Nog
‘Demanetization of High Denomination Cutency: A Cntical Revew” in Abacus (17 lan 2017)

Dr. Mehal Joshipura

Fincneial Baoress on Mutual Fund benchmerk ng in column "four Money”. (17-Apr-17]
Finencial Bgpress an Mutual Fund titad "Whiy wou should opt for a direct plar "[24-Lp-17)
Mutual fund stvle bex in Financal Bxpres [09-fay-17]

How 1700 shares ge- ellated to retail mvestors” published in Sinancial Express (30-A0c-17]

Dr. Sharad Kumar
Lenmietization oo High denemination currency-4 critical Beview published in Abocus (2 April 20017

= .;u:g@'\._
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Infrastructure & Campus

Draupadidevi Sanwarmal Women's Hostel

Drovpadideyl Sanvearmal YWamen's Hostel i housed on the 1Tth & 12th flaor of the educational camplex of Rojasthant Sammelan
bducatior lrust | be hostel can gccommodate 35 girl students.

Thie huaslel hos A7 as well as Mon-AC Triple Coouponey oo s oo balb e Toos, AlDberooms have obllached (ulets cetgned insucha
way that they can be servized when the rooms are lecked

Each studzrt in areamis pravieed with a bed, o witing table, a chair 5 a common safa.
The hostel conzlsts of a raception anthe ground flear, a recractional ores, a dining hall & adry partry onthe 12th floar. The corridors of

the hoshel cre naturelly it n:ujn:l vantitated By big skylights. Fassagers hove baen mode colorful to give a lively smbizree Voids are
provded between 1Tth & 121 Hocrs for the stodenits to commurnicate.

FEE STRUCTURE

Tyvpe of Accommodation Fees for & months Security Daposit
Triple Olccupancy Mon AC Indian Students: .78 000 30000
“riple Ciccupancy AT Indion Students: T102000 TI0000

‘Plecze note here can be revisicn ir hostel fees, if required”

HOSTEL PASSAGE 1 STLDENTS ROOM
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International Immersion

In a globalised busines: environmnent, thee are no geographic
bounderies for creating opportnity arsund the world, DSIAS

every challenge in the B3
international susliness
environment. Students §
l=arn the lowguoge of §
global business, engage &
with cocmp ex
intercennectad glokal S8
lssues, gain apporunifes B
fe learn and travel
akoad, and cecoms on |
empoweied global
citizen. International
Imrmerslzn Pragramme for
the Fast Graduote |

carrles S marks,

Internatiznal Immarsion is scheduled tor eight dovs os per the
Academic Talendar kesping in view the
convenience and whether conditions of the
part cular coudtries. Tie locaotions are
seected In consultction with the students
which generu”y caver twao courtrigs
|preferably In Europe or any advanced
lacalicns)

The students are criented and get a thorough
hand on knowledge chou -he PESTEL
oralvals related to the Internatiznal setting,
The entirs programme & arienfed towards
ersuring thet the porticipants pet achance to
relate thelr classroom learning to a red -time
situctley and the vice o versa It provides
Inslghts on the varlous dimensiors of
inlzmalionul deve opments and evo-syslen

Steders are raquired submitiing o report of

Ciplorma in Manosement E
stucdenks s a un'que
intiative =nd a4 major
differentiator with tne
ather B-schaals,

It provides the PGOM, students with an in-dep-h excosure to Ihe
Business envircnment, geo-polileal and cullures scenarosof ather
nationalii=s of a :signi{in:clr'd' wiorld] ITIEIrk.ﬂ'l'_, thus preparing the
be+er for o carse- in the integrated globol sconcmy. + hurther
helps to create alekal comsciousness and promate cultural
sensitivity, It facilita-as to ectablish netwark of cverseas instiutions
far mutsal exchangs and leaming,

“hiz 13 a compLlsory achivity for PGDM studsts, Students receve
a bristing and are oriented towards these visiss in advancs beors
they precsed for inrernational immerslon,

By ha»‘a"ing abrozac to mest cnd intercet with local busingss
leceders, government officids and alse academiciars of sore
repuled uriversities, students have the opportunity ta learn frema
tremendaous grots of profe:-s'londs while also immersing
themselves in cnother cilture and building life-long
relotionships International Immers on = o half credit course which

thair analysis kv ensure adequate lsamirg -hrough this sxpcsure,
They are prompted to drow comporisons lostween differsnt
economic set-ups across he glabe,

TI"F programme ger‘ﬁrﬂ"y i ides wisita to r-|r|r.n=_-q |'|ke Fdizarinnal
Institution of inkernmticnal repute (preberably o B Scheol], Finansial
Institution \Bank. MBFC <l Stock Excharge, Menufacturing Units,
Meritme Ports, ete.

Far last =wen wvisars eur shudants s ted Germiony ond Switzerland
far Internaticnal Immersizn, The mmersian was scheduled for 7
days The ramble consisted of visis to the chies of Frankfur,
Munizh, Hsln:la“:aerg, S-uttgart, Mauschwanstain, Zurich,
Ergrelbery. and Luzerné Schatfhausen. With schalarly wsits to the
Fankurt Stock Bichangs, the Mercedes Beqz Museor, the
Bt Wislt, ETH University & the Avinger brewery: whers the
gratitying wisits were inclusive city tours, City Squares and the
Penullimate wisit ta Meonk TikHis,
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Dr.C.Babu Dirsctor

the Dean of Schosl of Monagement and fecia Studies {540 5L Debradun, Uaranchal,

O, Babu hos conceptualzed, designed and conducted unique fraining programs and mtreduced Executive
Dievelopment Programs oz a part of his Direc-erial in tiotive across variovs Business Schocls in the country. Hs
area af teaching ard research are Focused on Consumer Behavicr ond Business Stratecy. Dr. Bobu hes
pualished two sonks entitled Management and Tachnology Emerging Trends end Perspectives (201 2] and
fanagernent and Technology - Entrepreneorial Challenges and Opportunities n Emergirg Ecoromiss
(2013 both published by the Himalaya Puklishing House, Dr. Babu was actively invalved in Business
Simulation bassd teaching in Management Edueation with Prok. Fiarra Mora, Berdsaux University, Franca, in
June 2007 He waz awardsd as the Cutstanding Davn bor sozeesstilly setting up o naw campaz tor Sehool of
Management and Media Studies (SAMS] in Dehradun and was slso awarded as the Best Professor at [TAA

Businees Scheal, Movi Mumbaiin 2004

Dr. Sharad Kumar Dean - Academ=s and Pessarch

Management Systems and Researck ana has been the mer ber of various conmittees set up by the BRI

international journals. He is on approved PhD. guide of SNOT University in the Management fisld.

Hiz areos of speciuhsui‘inn ore HREA & OB, Informatcn Sysferns & |ntesrmatior TEM:l'l|'||:.||n:ig;.-'J Res=arch

Pethodology, Banking & Sinancs and Exernal Sector,

Dr. Sarita Vichore Fofessor. Associcte Dean & Area Head- Firerice

interestincludas Micra Firance,

Dr. C Babu 15 the Directer of Durgadew Saraf Institute of Managemesn: Studies D33, Mumbel, He 15 an
MBS from Maoderar Kamaoraj Universiy ond has completed his PRD in Manogement from Faculty of
fanggement Studies, Gurukul Kangri University, Untoranchal, Prior to joining D3IMS, D, Bobue was the
Diracror-in-charge at Charana |metirute of fanagement and Reseasch, fMumbeal [n the post, O, Bebuy hes
been associoted with prestigions institutes lke Y0 T Collage of Managemant, Movi AMumbi, as the Directer
and [Ti Business School, Mavi Mumbai os Assistant Director. He hos also held pos tions of Academic Head, ot
the Lalite Dievl Ingtitute of Managemens and Sclencas, Sew Delh AHillated to Gure Geving Univer sty and oz

Dr. Kurmor 15 8450, [Shatistics) from 1T Banpur, MUA. (Psychalogy] from Kampur University Toppert, PGDPA and
MBA Tram TS Dalbi |.||1i1.-'r==|':ii11jr. PhO.in O guriisul ional Belwayiowr Tram Muombo Univer:‘iiy and CAIB lrom
[IBF. Before jmining CSIAS in 201 2 1e wos holding the post of Adviser [CGM in BBl deoling with Infarmation

Cir. ¥umar has been traired at Cambridge: University on Strategic Risk in Financial Services and had
attachments witn Bark of England, UK and Benk For International Settlements (BIS), Switzerland, He also
attended Advanced Management Program [AMP] at Europedn School of Maragsment ot its Lorder and
Paris zampuses, Dr. Kumar regrasented RE in Clobal Ferum on Trade Statistizs ointly organized by UNMSD
and WITD ot Gereva Switzerand. As a lead frainer, he has conducted training programs related to
boformation Systems Auclt and Information Systems Securty of Bonk of Tanzania's Training lnstiute ot
Muwanza and Kenyo Scheol of Manetary Studies KEME], Mairolsi, | le boas widr.—:hf publl:iha-{.: in mationel and

Dr. Sarita Yichore is o docterate in Managerment ir the orea of Firance.3he has sorned her MBA in Finange
and halds o degree of Cost and Managemen- Accounbont A, USA She has over 16 veors of experience of
Industry and ocodemia. Her zonsultarcy inferest 12 in the area of Strategic Cost Manogement and BSC
[Balance Seore Cordl She baz been (wwaleed with carperate training for the Middle and Zeriar lovel
Managers, She has dene MDF s ana FDPs in the area tor "Finance tor MNeon Finance” and "Strategic Cost
Marnagemant’. She has prasented research papers in various MNational and International conferances, she
allse bz publieations in rebarred Matonal and Imterational lourrals Her teacking Inberest g im in the areas
of Cerperate Finance, Performance Management, Yaluations and Mergers & Acquisitions Her ressarch
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FINANCIAL MANAGEMENT
Dr. Priti Pandey Associoe “rotessar

invabéad In academic administrarion as well during her previous assgnments

markets, Direct taxation and planning, Corporate finarice ond Fingrcial accounting,

She hos a1 esperiance of mere than 18 yagars in clcu:lemicﬁ,. corporate training and managing of
internctional universty pregrammes in collaboration, ot managemant institutes in India, She kas been

Doctorare in Firance from USM, Kurukshetra University and Miasters in commerce From University of Delhi
iDelql Sehoal of Ezoromics). She s alse UGC IMETH qualifisd and starbed her tecching carasr at Unlvarsity of
Delhi, She has oeen ¢Hering coursas on Financial Plann g, Investment monggament, Financial |nstitutes and

She has contributed rasecrch papers in the area of Mutual funds inrefereed journ al and prasan’racl pOpErs an

Sustainability accounting at national level conferences. She hasbeen engaged in corperate training at middle

and senior levels of monagement,

Worked o5 Subject moter expart for a Belgian traininginsti-ute,

She has been engoged with &lMA Mew Delh for conductirg Accounting seciens for Ph d. studests and taken
v review of AIMA sudy matericl for Financze courses for pest graduate pregrammes. She has contributed in

social cutreach programs by way of previding feacter training in govt aided schacls.

Dr. Nehal Jﬂshfpurﬂ B asleteank Fronaese

Dr. Meqal Joshipura hos mare than o decode leng axparience in indusry and ceodemia. Having recaived
B in Finoncs from Bhavnagor University and MCA From Gujaret Lnivessity, she hos aarned PhD on
I:Ex|::n|-uri|'|g Risk Arom E'l'.f' in Indian Stock Market: the Test of Market E{Ficiancy." She has pub|i5|‘|ec| a number of
papers in refereed monogemant journals including ABDC listed international Jovrnal Asion Journal of
Financo & Accounting and Applied Finance Letters. In addition, she has oresentod papers at national and
intarpational conferencas and wan the bast papar prizes ot canferences like MIZOM at Mirma Univarsi’r}r anrd

Great Lakes  Union Benk Finance Conference, Her research interssts lie in the areos of market sfficiency,

investmen strotegies and quonti-otive irvesting, She teaches courses lke Multi-osset portfolic managemert,

Alternative Assst Classss, Apolications of Forfelio Anclysis, Portiel e Management, Babavioural Finaaee in

the areg of fnansial marksts. Her consultancy intersst lies in the geg of investmens and portslio

management. She is SEBI registered investment advisor,

Maneesh Gupta Aissonl Malesso

MUI"IUHEHIHI'I' [rEJ"'i"I] -l':l"l'l':'ll |

His rescarch interest are in Credit Risk Management and Finance Analytics.

SLE B Du Beig

We Create leaders

Mansesh Gupha has doens his MAMS [Finencel from University of Mumbai. He has sis years of experience in
Industry and ccademla. Prior to tals he was assoacted with K] SIME. He has also cleared Financlal Risk
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FINANCIAL MANAGEMENT

Dr. Shailia Badra Assistunt Professor & Chalrperson MMS Progromme (1t Year)

Dr Shailig Badrg hos sarned Master's Ceg-ee in Fironcial Menagement f-om lamnalal Bajgj Institute of
Manogement Studies, Mumbai. After graduating several steppirg stones- BEd, MEd and #.Phil: she hos
campleted PhD fram Himachal Pradesh University, Shimla 11 the year 2005,

She is currently pursuing Post Graduate Dipema in Operations Research Management from Mumbai
Univarsity. Dr Shal |a hosmers than aine vears of industry sxparlsines in differsnt posittons and thres yaars of
-aach ing experignce ingne of the leadi ng Mana gement |rstitutes. She has pu blished s=veral research FOpErs
in National & International Journals. Her arecs of incerest include 3esearch Methodology, Opsrat oms
Research, Busingss Statistics and Financial AMarkets.

Sagar Advani Assistant Professor, Ad unct

Sogar Advan has completed Financial Risk Aanagement - GARF [Global Association of Risk Professianals), ||
Levels of Chartered Finoncial Analyst from CF& Institule, USA & Maste-s in Fnance ‘rom [ZFAlL He has an
Industry experience of mora thon &yearsin Banking, Hedge Funds, & Equity Research.

With his area of FEssiar and adore for Education, he has 8 YELITS of pr-:rl:eﬁs'lon-;ﬂ SXperiencs with mere ~han
10,880 training hours ko his credit, His arecs of interests include Investment valuation. Derivatives, Risk
Munagernent & Financhal Flannirg,

HUMAN RESOURCE MANAGEMENT

Dr. Sonchita Banerji Associate Protessor & Charparsan PGIM, year

Dir. Sanchita Barer|l 2 a PhDHE] MBA, PGDAMM with en-expearlancs of mara than 14 years in tha Fisld of
Management Eduecation, Training ond Ceonsulancy. She hag participated and pressnted popers in variols
MNationgl & Inrernational Seminars ond Conferences and has several publications to her credit in lou-nals of
repute, She has been invited as 2 Chairpersan and Forum Speaker ond is olso empanelled i1 the Editarial ond
Adviswry Board of variows estee ned Mational & International journuls, |ler teaching ond reseorch interest
areasincluds Princip s of Managsment, OB HEM & Parsanality Devalopmert.

Dr. Sarika Jain Associcte Professar, Controller of examinction & Head ISR

Dr. Sarika Jair is a Fellow IPRD) of National Institute of Industrial Enginsering IMITIE) in the area of Human
Fesources Monagement. She holds a first doss faster's degres in Social Work with major speciglizatior in
Humnan Rasources & Social Work frem Aligo-h fduslirm Unevarsity LAMUL She has an sxpenience of teaching of
abast 1 years. 3he has worked with Tata Institute of Social Seiences T135 on a naticra Project "Edventionnl
Status of Religious & linguistic Mineorities. She has received Devang Mehta Awa-d for "Best Frotessarin C3R”
in 201 5.5ha has also publiched papers in peer reviewed journale of Marionel ond International Repote. Her
teaching and resaarchinteres areds include Organizatiaqal Bekevioor, HEA, Business Ethics and CSR,

DOr. Beeno Pralkosh fcactart Srofesesr, Sraa FaadH? & Convarier Acereoifarion

Cir. Besna Prakash helds Masters Degree in Psveholooy and post graducre degres in HE. She has sight years
of acodemic exparience and five vears of Industry experienee. Frior to oinlng DSIMS, tha wos Assiztont
Frofasor af TIMSRE. Her Industry experience ine udes stines at lindal Stesl and Power Lid., ard [EL Ska has
presented resea-ch popers ot both Mational & International Conterences and also publishec papers in
Internaticnal journals. Her arsas of ressarch intersst are perfermance management and emploves
angagerant.
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HUMAN RESOURCE MANAGEMENT

Kusum Panwar Ssestont Trofessor & Clairperssn-PEDM | Year

s Pesear halds fMoster of Monagement degres trom Dovalbagh Educational Institute [DEIL Agra with
speaialization in HE. She was awarded Dircetor’s Medal for securing highest marks in Econemics Honors in
EEL .ﬁ.grn. She hoz wark SxpEriEnce o over 12 YEROTS. Her indusfr}r BRperience includes stints ot Bir o Sunlife
Inswrance Co. Lhd. and Mex Life Insurance Co Utd, She is o Certified 152 Internal Auditer bor Max Life
Inavrance Coltd and was owarded "Best Process Auditor” certificate by War. Her oreas of research interast
are Empleyss Engogsment and HR Audit. She is currently pursiing MA in Psychology specialising in
Counselling Psychalogy from [CHOU,

Anthony Colaco 4ss5-ant Professor

Anthary Caloco holos a Bachelor of Science degres in Chemistry, however he was mare inclined towards the
chemistry o humans In eraanizaton rather than thet of sraanie and Inerganie slerents. This led him t
successiully coguiring @ Diplema in Humar Bescurce fanagement [Xavier Instituke of Management] and
Laber Laws & Labar Welfare [Mumbai Universityl. Ha holds sasters Dagree in HEM from MMM Hehas 15
vears of experience In Indusfry and acaderics. He teaches coureas in Human Recource Managemant, Hs
oreas of interest are learning crogoniration, argonizatineal leorning ond arganization devalopmant,

Peoja Goswami fAssoaate aculy

Foojo {Zoswami ic an MMS with zpec alisabion in HE frem fdumbai University \Durgodeyi Saral Instituke in
fManagemsent Studies). She hos done her M Com & cormpleted various MSE cartitizations. She has werked with
Angel broking Ltd and was assacioted with Raychem RPG Lo durlng har summer (mrernship. Har raseorch
intarasls are Emplﬂyea angogement and work |fe balance. She i= port of Ramsors Centre Far Mnnngamanf
Research and ossists Dr. Sharad Kumnar, Dean, Academic and Ressarch in vericus research ackivties of the
[rskitustes,

MARKETING MANAGEMENT

Dr. Chandrashekhar Kaushik 2scciote Matessor & Area Head Marketing

Dr. Koushik s o doctorate in Marketing Manggersnt from Sovitribai Phue Pune University lfermerly
Lriversity of Punel. He holds a degres n Pha-macy and 1s a post graduate in Master of Business Administ-ation
specializng in Makeling. Belore jeining DSIME, be was a3 an Assiz anl Prolessor willl [ES Managemend
College and Research Centre

Dr. Kavshik has nore than 14 vears of sxperlence in ledustry and academics. He bos mors than 8 yeass of
experignogin Phqrmacau'iﬁq| |nn:|u$fr}- with F"rpd |..|n:|'in:in|l 5I:l|E$ qru:l M-;:rke’ring Qregs. He |"u::5 migre Jr|'u:|n 5 years
of experieace in acodemics with areas of interestin Services Morketing, Retail Management, Rural Marketing
and Business Cormmurication. He has Interest In Reszsarch ane hos published papars in Matioral and
Intemaliznal Jeurnals like Soge and Springsr and gle wiillen chaptearsin books.

RaviBanerjee Assistort Professer & Chairpersen MMBEMIMMERD M

Raw Bararjee hos about 20 yeais of sxparience with bim, oot of which 10 vears are in the feld of edication,
trezining -?L-i:n:hn:juham:y and unpther 10 WRHIrS in soles & rnque’ring. Heisan MBA from Lucknow drivergity. | s
mast recentand rich corpo-ate experience has been with Dale Carnegie “raining, where he was responsible
for business devalopmant, played an activa rels In the first- of- its- kind endeavour, the finishing school, which
wers started with the vision of providing emplovability skills to fresh greduates & making them industry ~eady
and alss catering to cor po-ats requirements at various levelsof ma nagement, He hos clso cone consulta ncy
assignments vwith Tata Mano, Cect Tyres, Mowartis and HCL, ko name a few.
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MARKETING MANAGEMENT

Dr. Minakshi Kishore fssistant Frofosses

Dr Minakshi Kishore has 13 vears of varied ewpsrience hoth in Academics & Corporate. She hios been
awardad PhD For dacroral wark in Marketing Managament tisld in the vear 201 5. She worked in corporate
sactor tor 4 yaars ard has rich sxpoisncs In the arsa of Planning, Executing Business Developmert, Revarive
Generation and Sales Administration in (T Trﬂining |r1:;|i..|s|"r~;.r. She has publishad research pRpers in |en:u:hng
jcurnals and preserted papers at National & Internaticnal Confarences.

Ruchika Shokeen Assisanl Pialasser

Ruchika Shokeen hasworked inthe corporate seccr with leading names in Marketing ond Betaill sactor. She
haz an experience of thirteen veaors as a corpeorate professlonal whereln she has held the prohle of Senlor
tanoger- Home and Litestyle with Retail/E-Commerce sector. She hos worked with companies like Britannia,
Aptech, ICIC|, Hindware and GHCL After her graundi-saking work in the corporata sector. she moved into
aducation with a desre to Impart her Hret-hand exparience. and indght to bulld a mew genaration of
professionals for the corporote world.

She did her MB& and CEM from Puqe. and an EFEM from v Calcuttal 3he has been ineducation for three
wacrs ang 15 currently pursting PRD with AldAA, During her daws wath ¢orporate sector, she has troveled
extersively to Thing and Hong Kong in varicus capacities working in the Mar<eting and Merchandising
sector. This dynomo has alse boen a Mationaol level athlate. She hos amazing ablities to orgarize mega events
et wiers preart of the ecore feam thet er ganized Commar Wealth Games 201 0 ndis, Mew Delh,

She brings with her the frue atitude end gnit of o trus sporks person and o campetitive edge that sports and
eorporate caresr have given her, S1e was instrumental in arganizing annual svents at BGOGU and shoped
many lives and inspired many students to take on leading roles in the corporare sector. With he- wvast
evperience, che brings to the table her immense marketing and reta | insights for the budding managers,

Nilesh Deshpande Assistant Poessor

Milesh Dshpande 1s a pharmeey graduate B Pherm with first class post groduate specializatiar 19 marketing
management WAMErom University of Mumbeai, He hes mere than 20 vears of work experience in morketing
and sales domain. He has warked across Pharmaceuticals, FAMCG and FACDrindustries. Hiz lask job was in the
eapoclty of Assoclota Director of marketing na Tep 10 Pharmacauticdl arganizotien. He has o passion for
taaching and en oys interacting with ond facilitating the learning by voung would be monogers

Dr. Dhanashree Potey Assictart 2rofessar

Feceived PhD fram 1T, Euornbﬂy. Munba inthe grea of Service Enterprises and |::n|:||y’ril:s.FiI'5’r Clazs in MAS
trom Marseefoniee Institute of Management Studies. Hos Successfully complated Entreprensurship program
Form Indion Schosl of Business. Besides have puslished papers in pes reviewad journals and written o aumber
of articles in the areo of murkai‘ing finance for Business Standard e SEE PET, Started carser with AFTECH
tearlier Apple Industries Lid| in marketing and 50 es. moving te research ot |TE and has been cesociates in
teaching with University of Mumbal and [BS Mumbal, Teaching areas of marketing would be sarvices
|r|-urka|ing, rroar kel irg manogsinenl, corsumes and |ndusticl buying Lshaviowr, .I"'.-".urkeling ol Finangiol
produchs ornd services to nome © Tew,

OPERATIONS MANAGEMENT

Somesh Kumor Baner|l Awaciate Frofessar & Ao Hene-Oparatnns & Chaipsrsan, Placaments ond
Corporale falalion:

Somesh Baverjes has a BTech. in Metallurgieal Engineering from IIT fumbei ond a PGDM from [I6
Bongolore. He bas more than 37 yaars of industry espetiance across industrize like dutomotive Companants,
Industrial Plastics, FAMECE, Steel and Allied Produocts. Prier to jaining DEIMS, Somesh was Thisf Indus-ry Officer
and Faculty Membar ot IFM Mumbai and earlior, Cantrel er of Projects, SCWM & Infrastructure - dam Smith
Ingtitute of Manogemeant, Hyderabad, His areas of intered are Legisties, Frajedt Managerent ond Supply
Chain Management,
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CPERATIONS MANAGEMENT

Zubin Sethna A ssistant Piofessar
Zubin Scthna is qualificd os on engincer and has an MBA from Mumbai Universioy. He has @ vears of rich
corparabe experience in Fn"{:\wing araas: |:|r-::|:| uchion manogement, pru-dun:l'inn pll::nning 5 purc|‘u:|5E p|:|nning,
55, housckeeping, sorcty, vender co-o-dination, Imventary management, warchouse spoos optimization,
manpawer planning ond restruchuring, scrap reduction, product-cesting and new creduct devalopment. Alsg,
¥ ha has bean a <oy usar of ERP systemi. For past & vears, he has taught a varlety of sabjects relatad 1o
operations-management specialisation: supph’ chain management, transpertaticn mancgemrent,
warshougng, global-werm ng mirlgat en, waste managermant, prodoction managemnaent, operafiens ressarch
and total quality monagement. e has interests not in only acaocemics but alse in cultural sports &
menceameant competitlons ond inchistricl visits which spoble 360 degres devalopmearit of studants,

Dr. Sadhana Ghosh Eljune= Peotsssor

Cr. Sadhona Ghesh £ M Stat. rem Indian Statistical Inst tute, Calertta and Fallow of MITIZ AMombai. Before
jeining DSIMS, Sedhans warked with MITIE and held gositior s of Board Member NITIE, Dear Academic, Prel.
- in= Charge Academizs & Flacement, She has mere than three decades of expeience in teaching. training
and consulting. Her arcas of interest are Glual tr Management, Sic Sigma, Continuows Pracess lmprovement
and Businass Aralybies. She received Best Servics Awerd From MITIE v 2013 and Bast “edcher Sward it

Cparations Management by the Jury of 1 Hh Business Schocl Alfairs: Dewang Meh-a Business Schosl Aveard,
Presented b HULin Mew, 2011,

GENERAL MANAGEMENT - BUSINESS COMMUNICATION

Shormila Bonnerjee Adjunct Frafessor and Chairpersan SMAS- | Year

Sharmila Bennerjes 5 afaculty inthe arao cf Huma Besou-ce Management and Cornmunication Skills at the
Curgadey Soraf Inshivte of management Studies, Mumbal. She 15 o gracduete frar Calourta Usirersiby with
Henours in Botany, B.3e, iHons] and has completed he- Post Graduate Diploma in Business Administ-ation
from Symbiosis Centre for Distance Learning. Pune; spaciclizing in Huran Resource manegement. She hasalso
dore her Pest Graduate Diploma in Seftwars Exports Managament, GNIT S0 Exparts from BT Lid, She «
currently pursiing A& in Peychology specialising in Organizational Psycholagy from IGNOIL She hes
undergena fraining on "Hondling Emp cyvee Rslations” fram Wellingkar Instituta of Maonogemant, Mombai ond
hee attenoed workehop on "Cowe Method | seching jointly organizad by Horverd Busirsss Fubliching and [1i4,
dhmadabad, Prof. Sharmila has a rich experience of about 12 vears in both Industry and acodemics. She hes
werked with premier orgonizations like MIT Ltd, and Asset International o divisien of APTECH Ltd). Her
teachirg prof clency spans across subjects llke Business Communicatlon, Perspective Management,

Grgun'znl‘icnu| Bshavicur ane Humon Resource MI.EI'IEIEEITIEI‘I‘{'. Her area of interest includas dEwe|Dping
courseware cnd caselets in the domain of Business Communicat'on tor the MMEPGDM Curriculum, Her field
of research Includes Barries to Eftective Communlcation focussiig or “Organizational Barrlers to
Communicetion Flow”

GENERAL MANAGEMENT - ECONOMICS

Drr. Sumana Chavdhurt Assistan! Frolessor

Cr. Sumana Choudhur recawed her doctorate from Mational [nstitute of Industrial Enginesring (MITIE),
fumbal, India. Har area of specialization 12 in the hald of Applied Walfore Economics and Infrostruciure
Economics. & Mational Merit Scholar, she s a first class Mu3c.in Econemics from University of Caloutta, She hes
successfully completed sporsored research project with Airports Zcenomic Regulatory Auvthority of India
[AERA) She hos receted the best paper award of tha Interrotional Cenfarence on Infrastructure Finance ot
Indicin Institute of Techrology Khoragpor in 2010, She hos alsn poblished articles in peer reviewsd
Internotional journals ard edited oacks.
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Name

hdr, Abhay Doudkhane
fr, Abhishak Pawear
PAr. Aiil‘.k;rvey

Mar, Amit Fumear

M. Anil Agnithotr]
e Anil Rander

Pis, Arwc .!olshl .
tAr. Archis Sahasrabudha

M, Arun Kamat

hhr, B E-uneriae

M, B Chongade

bir, Bibek Chotopadhyay
Pr. P, Joshi

Mr. Deepan Bhatt
Mr. DE‘VEFI:JFE Aﬁﬂr
tr, Deverdra Mogare

P, G Bhatt
#r Indrasen Chumal
tr. Jeat Shah
Mr, K. K. Jain
. K. Sunil Unni
Mr, Kiran Rane
“M-r. -|F:~5-i4.a Réhe"u
. M.s. Meghq F'url..|eimr

P, an_dqn Shrivqs’rqm
far, Mijnl Gupto
Mr, Mitin Shirde

M PV Gupte
Mr, Prakash Gehani
Cir. Pritee Saxena
par, B Erishnan

fhr. Rerviridra Boswelkar
Mr. Rustam Kuto-

e, 550, fdurthy

Cir. Somba Jain

Dr. Serat Kumar Mali
Dr. Satish Pai

Mr. Saurabh Parikh

bhe Shrutl Singh
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VISITING FACULTY

Designation

Manager -Training

.Ill'r"l.uﬁﬂéiﬂg Dilﬂﬁh;;l:

F:rn"ﬂar DGME Jih:ndamiciun
Dy teal Busiress Developmant Head -
Fametesterclub.com

Fetired Yice Chatlrman

E:ur. 1'|"'|:" - Finance & LEgu|
Acedemician

F'-rn:rm-:’rer and ';:'.wnar

Froprietar . _
Farmer Seniar Vice President - (34
AGM: Law and HR

Head Carporate Communications
Frofessar

General Monoger - Sales & Marketing
Fﬂrma‘r = Ganarﬂl F':’Cl":ll'}" l‘iﬁlﬂlﬂnﬂger

fanager - Strecregy and Planning

Acocdemician
Dhrectar

Fortre-

Retired- Management Consultaqt
Fdll:ﬂfnr'{'.lljl_l“i'}ﬂl-l'lﬁr

Product Head

r.J'i;E;c.l.ur. .

Fermer Corporate Human Resource
Fratessional & Carparate Trainer
'[_:hief Customer Care ofﬁ_v:er
Geaneral Maonnger - Treasury

Supply Chein Consultant

Fartre- ﬂl_'ud F'r_ﬂmol'er
legal Consultant
Crean - Placements

Enginger

Fermer Graneral Manoger

wiorked with BO af various level
Formar - Dy, General Meonager
aneral Monoger-HE

Joint Directar

CED

Head program monagement and PAAC
HE Consoltant & Trainer

Company

Muax Lite Insuronze

5_|u'|| sha perz Trc.:ining_ E- Services Private Lkd

Whealak-ator .-5-.”-::';,1 Cc:sl'ings Litn ted
Bushaion Group

Mahindra & Mabinlre Ltd
Tech Mohindra Bus ness Seryices lid

] T\;fina Duh:.I-:n::rE

."5_;un Famat & Company

bzenciated Cup5u|es graup [ACC)
SICOM ARCLTD

A nbujz Cement Limited

k.. Somaiva Institutz of Management
Stydies & Research Aumbei

Polpset Plostics Pt Lid,

Hindisstan Unilayer Lt

H-Energy IHirenandani Group of
Companiss

Prativ Technology & Engineering India
Yeer Cansilting sarvices

"-I"I:-|'-;15_ Limited

|n::]..ls|nd Bank Lid,

|.E-.;'5'|,55!j;‘.|l:l|'F_.H P'.-'f.“|l|:|.

Bank of Barcda
Garware Polyster [+

Spectrum Chemicals | Adshem Technologiss

&, -"".-"'-i|_c:|n Phq_rmc:

Deepl&qrnd_F‘rinﬁrjg qn::inl‘;‘uc.kugl'nlj F'v'.i.’rd-.-

B3

Indan Institute of Technelogy
Unlan Bank of India

Bank af Indio

Unlan Bank of India
TeamGlobal Logistics Pt Ltd.
People Flus Business Salut ens
Svmarntae India Counslting

Mudaz Consulting




Name

Ms. Senali Frajopati
M. Sonia Nanga lia
" D Sishis Rave

M, Tapan Wagle
M. V. Mahadevan
Mar, Y. Seshadr
Mr.i’ru’real‘. E;i.ngl".
MirAbhishek Seth

PrAjay Reche

s Foorti Pradhan

Mr. S-IZII'I'IE'E'F KEFI'II:I

Pr::\l: Deepan E||'k:|H
Pref, Bipin "I"engsurqu
Fraf, NI+IF‘| Shinde

i i?r_::l:'.-:.-ﬂ:uiif.kyrw_eg
CA Dr. 5P Dos

Praf. Ri’rpqh Cranil

Praf. it H Yarma

F"rnl: F'rn’ra:lk "_&lngh

Prof. Deepq Rele

Prl!jl: |L=-l:||n.=~ E'Pbp"n

“F"r-.'al" "l'lkqs Shﬂrqr

F"rtjf. Rcmgnpm Cancherla

Ms Shelly Kuthicla

Prl;jl:. P Dhan gnn:.JE..-

Prak. K Suril Unm

Gr. Chandrazhekhar V. losni
Praf, Shlmnl Fﬂr kh

 Prak. CA Palav Sheh

Praf, 55N Mwrthy

FAr Jc}f&eep-éen
fis, ‘I-"usudhu Agﬂlh{:’rrl

_.Mr B Erl:ln-er|ea _
Prof. Frakash Gehanl

VISITING FACULTY

Designation
Acedemician

..'!'-.i:r.: damiciq n
Acedemician
Dhrectar

Fartne-

Accdemickin
5r.‘:opywr iter

Assistant Mancger
General Monager - HE

3r Executive - Employee Engagerent
Fouader & Chiel Mertar

't.;.l"'."'n ."v“-:t:lrke‘fin.s
Supp|}r Cheain Corsyltant

Ft.:rmar DGM
Associate Frof, com Head - Centre of
E:-cn:e"em_:e bor SR & SJﬁfQi"ll;_l_bill'ff

ﬁ'-.dwnl:f Fqcl..Hy
5r. Copywritar
1'i'ls-l’rlng F-;lr;u|hr_
D‘lrerlur I

J"-"I.quehng & Corporate Cfarnrn'..nlcql'lon

Yisiting Facislty

Visiting Fagulty

1||'ri!ii+il;|g Fm:uH'}.r. ta B Schools
Eduzator-cerm-trainer

Yisiting Faogulty

Yisiting F--:u::l.ll|’r\).r

Associated

Retired as Dy, Garigral Mﬂnuger

SEniur 1'|'ri.CE.‘ F-‘resicjérd' = .-é'-avisor}f besi =

Fized Income
1'u"lsl’rln:g F-a::u|’rr
Fﬂrmer 5enmr Vice President - G4

Prafessor for Low ano Advocos

Company

"-.-fl.‘n""-.-"l. Cn::llege

ICFAI Business S[.:I'IUD' —F'I:qui.'"-.-"'lurrﬂ:rul
TA & F EHS Consultats Pyt Ltd

|_ 5 SHEH}' Sr Bezaciotes

"F;‘l.'mnE'hics J’;";..n.bﬂe f'.-';l:é\:li-:: F"vi' Ltd

HE Talens Acquisition, "alert Manggement &
Drgu nizotion Daua|npmen’r

Peninsula Land Limited 1Ashok Pirama

Group Camoany)

Mahindra Lagistics Ld

The Traning Curve and s a co rporate trairer,

driving svstomized training interventions

Eui::pu::c India Ccrpnru’rinn Ltd.

. Sp—ed‘rum Chem'lcuh y Adchem Tschnnlagieﬁ

& Milan Phﬂrl‘l‘ll:l

""f"rheahb ~abor ﬁ-.”o';.r Cus’rlngs |.|n'| fed

Don Bosce |nstitute of Monagemst & Reserch

Flora 'ran'n|

[CFAl E-usmeas 3:|10-;~|

F"|'|nr|n.=~ |'|H;'-'. Mnhﬂp F'.l'lfedln Pt 1 1ed
|.R Arsncintes Put. Ik,

Aanca

Edalweizz Capital Limited o Puklic Limited
Unizn Bank of India from its Risk Managenent

BNP Paribas Wealth Ma nagemsnt

Medl-a |ns’r|’ru1'es

Associated Cupsule& group [ACG)
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An MBA Summer Internship Program is a brief learning-oriented wark experisnce with o company -hat (s completed batween
the: firsk and secord year of -he MBA program. Sammer iIntemiskips ore complsary for most basiress schools -adoy Essentially, an
Internship o an AMBA student wil a lew vou -c-apply the skils and lessons lecrmed In a dassroom Ir the reel wor d of business. Ths
2074 vear-end poll conducted by the Gradugte Managerent Admission Councll an 25 recrulters reveals a strarg owrloak for
Internshilpamang employvers. In 200 4 68 percaat of er plovers sald that they had rectuited AABA students as interns In 2013

&z summer nte-nships stortafter -he first vear of -he course. The first vear at most b schoo s prepares the students in core cusiness
courses to prepare the g'and for Tu:llqr'g s} spe::|c:|lsed electives in the sscond wear. oroe in “he course urtll t=e summer
internship-project; their inferaction with corporate s nil b sanly aber the hords-on sxperiencze of the summer proect thar e real
pictire storts tocbaild far hemr. They ore befter informen about their interests end e fied that they would went ko wiork
Aoodemic knowledoe = al that mess students hove onfil tne mmarnshipe Thestay far about B wecks or a company s o hands-on
training fer studants anda fime to cpply ond cheesve thaary in proerles

Growing number of institites are sstiing up advisasy brards tor thair corizulue compelsicg people fram componies in order b
make the nonogement courses more elevant to tha indusry needs The teedback fram the corparate where o studen- comrpletes
his summer imternehip s aften vsed os aninpot for curricolum upgredes. Additicrally, the feadback of the compony aso cods to the
student's grodes and acodemic evaluntian.

INTERSHIP PROGRAM®@

DSMS

&t DSINS the Board of Studiss is one such cody of reoresentotives both from the ‘ndusry and the academia wha mest annaally to
revew the PGOM curriculum in oraer fo moke it more robust and indust ready, Henes Sumrer Internship “ragram bridgesths
knowladae gep betwesn the acodemia and indust~ by stenathenirg the re ationship bath woys ond i the mest imoorkant

componant of 8B4 sducation

Sumrrer Internehipe alio Ind core brschoole whizh sectors are likely o gensrane fore |o08 Intae rmediofe fuiure, [Fa company
shiwe an tersst i recruf ng 9 la-ger number of sUrmer imterne than ssoo . then B schoo s tey end build osteady alafic-abipwith
Hhat compaTy

The surmmer p acerents fo o grea” extent incicate how the final clacements wil be, no™ anly tor the sacand year batch which shall
nppear for final placemetts in o few: monthe’ tiree. but alss o the firstvear bereh stodents Mary companies Jse Intemebips ko
rocrais talept -hat firs teir cu e Stuenns ore coposed o 0 nohwork of professionals ond Riting decisian makers o rhok
crganizaron whe will [idoetheir performanse during the renute of miernship. For mast rplovars, interre g an seonorionl wow
of “trying before bosine” Ftha sfudent os an inters lives nme el performanes sepactatia re, bafinswould be hired sos iy

|hus Simme- nternsh'ps do provide o very ucrative pattorm o he mancgemsnt students 1o netwosk with the indistry
professona s, develep the required sklls whicn will ensurs them employment of the e~d of 2 monfaz in the form of 2 Pre “lacement
CHer which is converted o= o permanent emp oymient in -ha same company post the student -inishes histher cod=a I¥s finally a
W r-Wir situgrion bo-h tor the graduating sudents and the company hiring them.

Belaw are tomeof the learning zin tha erem of -astiman alswhich has besn sharad by e secaond year MBA studante of DS E on
b thisy hoves “aurd thelr Suminer Interask i Frogrem o Path- Changer for taem,
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Mapro Foods Pvt. Lid,

I did iy SIP with Maopre Fooeds Pyt Ud | was given @ roe of eroduct promotion th-ough 3TL
activirizs ke n stors sarpling, where | iInteraced with the consumers face to Face, unesrstood
corsumer behavior, relatonship oulding e This s how | took -he classroom learn ngs to the areund
zaro, whare | got the redl fime experizrce of sales promation and learned thatricks of rode”

Sumer Bliowmick

Beortch 2016-18-Marketing

HPCL

"Summier ntzmship experence with HFCL 'nosoles gave me ‘mmanse career dakiblity, I was best
thing that coald horee happened with me because vou ger to learn so much out there on the feld. s
showes you awhele new piclure ol the wor d oul e zoncepluz] knowledge and praclizal lsamng
whizh gotfem my closs room sessions |'|E||:Ed e ho learn the skil s which were useful in salzs. It olso tought me to get out
of my cemfat zone And maost impzortant af all, the completion of My projec: instilled i me canfidencze thet no rater ~ow
tough ohiectives moy seem. there = always o way fo ochieyve it The key fe itis perseverance and ~ard work.”

Bhovesh Shah

Batch 201 6-T8-Marketing

Roymendsitd

Learning isa contindous oroosss which helos us to imerove anc devebp cu:\n’riruol..sh. Az itis rig H‘|}=
scid 1o lzarn resw bings we hove ka unleor’, T-is is what | dic at mey Surmmer internship ot Raymond's
Led, Yag' | hod he hoqour to werk with cne of the werld's larges- wee ler fabsic monufacter ng
corpety. Caming From an epercrions management boackg-cund worsing in g backward Integrated firm ware everything
1 reicaches iy hewss wes o great exposure, Taking Fards onssperance of the praduction process, lsaering how suggly coal-s
canclly sk in e ol ine, lecming projed manussemsrel, conpeme sluanca ods. gualily conliol, inpal wnd sl
proceses was g oreal oppolont v, D was por ol the communicalion st rorm the Top maragamen) 1o he workmnen,
workirg in the produclion orocess, Was expased 1o corparale ellics and coe 2l be mosl impor el learming wos lo be
disziplned in both the prUFesslcunU| and the personal front, One of the best hirg inrerrshio hos given is the drection to go
arscd in coresr anc pr-::wided lots of cppartunitiss wehich can |'|E:||:| me ta sail My carse- 5|'|'||:|.

Chirog Agorwal

Batch Z014=-1 8- Oparotions

Raymona

Siwarams

| feel weary forunate that | bad the prvilege to do surrmer Intersshis In one o the migst repted s,-y ram’s
cormpey in lexl s leousley, Acvelising and Brasding was complelely new Tor me, bul Iiendly gnd sgEs S D
rialivaled alrosprs e ol Brarediog Depor nenl sepponlzd s in corgsleling e Mojec oo he ped

1 N Qaining =as raw '|r|5i5_;|15 al he F"-d'-ferl'ls.ing and [':ul'url-dirl-g World. .-ﬂ-rluh-*&l'ng BrU|1di|15; Sllulegies al Cora
Compeltos ol "Oreberg” was ove ol the main protect whick | sid iomy SIP aparl [rem The Ressach projecl. As o
studant of DSIMS, | was always supcortea by my Faculty Aentor tor complsting myv Resscrch Project which was very
ruch aamirea ond oppreciated by the Croanisaton. 2uring @y 3P, | have leamt how an Apparsl Branding and
Advertisemen are dens which has oone a great welus addition o my Yo teting Subjecs

Chireg Demblo

Batch 2016-1 8-Marketing

Motilal Oswal Securities Limired

othing 15 comparatle to g real world expenence. My earnings boosted up waen v theorerizgl MOTILAL OswAL
kricowlades apited wilth my proactical esperience. Malila Caeves| Secusilies Limited gave me an | ' ——
exposLre ta real wa-ld and different issuss, alo-g with detailed insights obout fnaacial marke-s
which will further he p me oui d my career zath. The wark waos bosed on -eal world stuaticns, whic - waos fasc noring with o
positive amegzners in Comoony

Riddhi Gole

Batch 20148-1 B-Finance

z

[
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HyperCity .
| did my surmmer internship of two months fram HyperCITY. My Fre over there gave me a brisf Hyper [ I
g||m|:-5& of tre ngors af corporate lite and now to kast handls them. My time |:|E|:||ing with vendars 13 sborz. By savings.

on behalf of the compaty -aught me the finer details of vencor negatiction, | learn how ta give

corporate oresentation and my time management skills wis both cacllenaed as well as Faned during mey Fime in the offics. |
had frat-hard cxpericonez on leaming how al the fuact ons of HR are ntzograse togetker,

Prashant Varghete

Besich 201 6-18-HR

A PLUS capital services LLP

| have done my summer intsrnship ot A PLUS casital services LLP and my rols wios cald calling clen-s @ ot
to corvince them to open DEMAT azcount with cur comcany. Major challenge foced was PR
carvinzing people over a call and building trust with them, but ot tre end of 2 mantas! learnthowto ————

talk to cllents professienally and It helped In enhancing my commacicetizn sl and or adesd berefit wos good
knowlocon of share market Apart from that  asa had @ areat corporate erogageyont durirg my 2 marth sumomer
Infernsh .

Krot! Gajera,

Biateh 2016-1 8- Finance

Brand Keedo

| am o studert o DEIAME, ooch 2074 18 and had done my iaternsaip ot Navi Mumsai based ﬁ KEEDA
carsuling company BrovdKeeda As once Benjamin Franklin szid ‘T2l wie and | ferget, Teoen ne i

and | rememrber. Involve me and| earn”. during my fenure as intervin BrondKeeca, | hed been gyen

opoarhnity fo hove hancs on esperience n creating, fraining and development proagrams. fos multiple chents. Ay
infe-nsh p pragrom g o'ven mc oppertunities to chollongs my limits ond 1o leore new fraice soch 2z Inodere i skille, solf-
anelyss, comrunicatios zdlls and mars and aove develonse myself 2 be o oetrar person acacsmically, professionally
angd parsarclly Ag thera bz orocf neaded to walidate words, rwy Sirst positior in best SIF compeatition proses thet intercshis
with right paaske and right arsganication wich 2 right otitude and hasdwork does craote wonosssin [ifs

Dipti Tiwari

Batch 2016-78-HR

Bhilai Engineering Corporafion o

| didd irve s inler nsip al Bhilai Engneegring Corporalions,, As a slusenl of operalizng lvocmy BESLD
acedemics learning cre steo ahead in the world of 30 Princers. My work wos to study the 300 BURIGSRE RN
rirting man facturing in fumasi a~d Cnde-sand all the chellenges ossociored with it faced by the

dit*eren- indstries. 30 prnters a-e the future of manufacturng ane aederstandirg it is a challenge, kot by the guidancs
providzd by college as well oz industry mentor the tosk bacaome easer My 517 wos o great learir g excerisnse “or me

SnehaFafe
Batch 2014-18-Operation:

I-Can Financial Sohrtions o
Trcre wos so much o achiowe whils studying throagh o corporate osposure, -Zas Financial (
solutinne acted oo o starting point in estaslishing my competanclze v the procass, | cevaloped my ;
self-afficooy end discovared the art of mparting mysal™ e o businass driven ardronment. I wes an i
enlightenirg excaence.”

Polok Modi
Baich 2014-18-Finance
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Education Is the movement from

darkness to light.

We Create Leaders sEal



ALUMINI TESTIMONIALS

AT BITRA

Yaar of Passing - 2014

Prasent Organization and Designation - Assistant Manziger -Inte Sdge I-dia td8%acres comi
Email ID - qjit.cira 268 gmeil.com

My mest memarakble evert ir the institube was. when | secured Znd posicion n g SIP compe-tian. That mement gove me lots of
confidenza ke arhizus morain life ond gz o result of that, | weas the first pereon from e MAAS & PG boteh to get selectsd in 2
Feanawrisd COMpIcnles,
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AKASHDARUKA

Year of Passing - 2014

Prasant Organizetion and Desigration - Ajorta Fha-ma- S510Fice Cerporate Communication
Erneh 10 - ol cve S0 il eom

d:h

| wios fartunate encug- to peruse my MBA Pragram “rom GSIME, whers | had the most Learn ng Experiences'heth practizal and
thaa-eticol! of my lite. | recly oppreciote the anique pedagogy followed ot D5 ME to empower shucents to orgoniss variaus
monggameant evaats of the institube,

| gt masalale thinking abauat the devs sport ar DESIRAS s taare are mary mormorakle namarts to shase, The loe braadng seasian
games, tie boot como, our Ast conclave ipsssslon’, wowll That was et rsttime experiencs to halp e orgonizing the whole event
and mizeng face to foce with the co-porate celegates. Sinilar exper ences durng Touge, Flrcncia & FR Conclave. We loved
Srganising the Event with tha prafessurs, b'inging in spnnsnrshlps and p||:|nring the 'n-;:lrk&ﬁng droecies beth Online and Sffline
for the event. | am sure se muzh exposire no other irstitute in AMumbal con provide 1o their students ir 2 years of Post-Gracuation.
We also hod fun enjoving doys during Sabrang, Versus and 22 vords.

Wil cre |ucky to be assccioted with the Issiube and wish oest for -he fuburs, We cre sure LSS bos g grea- fuburs under the nobles
ewicance ol e Visionary Marcgemenl and such an sapeiancsd “azully Stall, We thank te inslilule or appracialing s hard
weork sing: coitr butlcn for fra Instihote by avearding ws cnd IFreally mers o lot to us, [Freclby baosts Lain our carser stat-p,

VIKALP MUNDHADA

Year of Passing - 2014

Present Organlzation and Dasigration - HOFC BANE T2 Assitant Manager, Wealth Managemrent
Ernil 10 - wikalp mundhoda®@yahon com,

| i3l o grea Iruineeship [z DEIAAS, wrich snbanosd iy pressenlalen ared communicalion skills, This B - Schaol pruvidea 2 miz ol
both Acodere Theoy ang Practical Busi~ess Bxperigace. DSIWS taught me te manage my sudies and my excra curriculor
aefities They coally take the proverks very senoas v, &1 wiark avd ~o play rakes jock a du Loy and vice varsg

Ry days ot D5 AAS ware romosab o and exdling erpecialy of the France Cone ave - = ANCIA 14, The svert helped me to
e confiderce in ’n*_,rse” ard SMerge o5 OSrsor when D-ecp|e Can TS0 NitE Bvan ater the end of tre Program. ."\-"'.an}-' mamarias
with CEIME, apart from Finanda 14 -sam, "he Plocemert “ommites, “he Grisvonce Committes, Touge - Marketing Conc ave
and ESPE-‘CiD"}f iy “rigr ol in Y buatch s we | Iy Uniors wihio |'|E!|ped T Qair the IEI:JCIEFE"iF: shills which are a lite time memariss
wehich [ will never fa izaet. | gai ned a ot of expariencs ’rhrcuqh Ty ’rruineeshlp FrEsrarTne and endad Rz witha et icjb atthe end.
Laslly vy much obligse 1o the greal suppai Trorm e verv suppa- e azully, Slall ond bol shyiows my Damily ard ey 8o valion
without whom  wseaulds 't howe Faker up 8BS as o career eshanczmant Progranm, | am hapey to have chosen DSIMME as o steoping
stone to ey Coiresr
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ANKITPANDEY:

Year of Passing - 2015

Fresent Crganizotion & Designotion - Amag Media labs Pt ltd. - Advetsing & Medic Solutons Manager
Email ID = itsankkitEgmail com

Locking bazk ot my bime at DEIME, | can see how with o blerd of oriliart foculty nembers, excellent infrast-uctu-e, s urigus
coursz cotriclum vd g sound |f.-3ur'|'.i||;_: arbrence D5 MAS b-U-:_Z{_;Eti‘.:i-L”';.-' Mes<ing iy miark snd |.:-|u:,'irlg a pi\‘{.;-h.ll [ e in t-hup'n-g [hez
carzers o the students, | wos lucky e~ough ta be a port of this ece syster and develop myse F as a sudent before entaring the
professional world, The programs ot D3AAS simulores the students o ook bovone tac seroatvips approach and think Our =f the
P,

Th= annual Everts in the Bschaol helped us ta sxplare curselves ane our skills. Warking tor tre Marketing Conclave- Touge durng
my time at DEIMSE 5 one memory | cherisn and ane prood of ce i plaved a very vial role in develop me as a marketer. Anchorng
for “ougs and Sobrang in conseculive years has enabled me to showeose my skills af cifferent levels. 5o every event holds “ond
merron s o he el s ond resu s were alweys sonething o be provd of, Sparl Trom all his, | spey 1o bae gorrered skil s Hhal
wil e wirh me forever, Friends | am proud to have besn faught by Facu Bes who wil always oe the guiding liaht oy [Fe. The
freedor fo axoress fa the mancoemsn ard ~he “ooulty helped to buld o greal comarcders oetwesn Le and ~hem woich wos
irchend a hig posttive asgoct. Ahave all, its abways goad te bo back <o the Almea fetor thar hes laid -he %o daticn of my Caree-,
&n| hope to cantinue mry assaciatic s with DSIME in whotever monner pessible. Alwoye o DSAAS-ite at hagr-,

POOJASOMANMN.

Year of Passing - 2015

Fresent Crgonization & Deslgnotion - &1 InfoTech Jtd, Managemert Graduae Traines
Email I - somant g afgmelloom

| weuld Tke to take -his coporturity fo han<s LEINS tor s geterosity, huving pUTSISC this excellaat courze |'e|p-e-:: Mg OWercomea
my fears which ClWI:l‘;.-'S held ne back & bas b'ough' a new d mensicTinks iy lite t= achizve o successhu career chead.

The course wios well-structured and vorous met~cds of assessrent. nameby wihten assignmerts. seminar presentation ard schion
reseqrch ensured the course was ourposeh], challenging and stmJlating. ~he col aborative apprczch to tutarials mode far Ivaly
decussionr and collegiote rotwerking hos boor very rewarding 22 it he ped to koop g balance botweon borh curricular & cutro-
curricdlar activities.

My decisizn to koke Cperations os Soecia ization was defiritely the right one. 3zing part =F CPEZ5510M Cone ove hos provided
i with o rr“;.rriud of new & ifetime SrjsEriences.

This weas my first sxperierce to sraonze ar event whicn started by lrcorpe-abng stramegies for calection o apsloations from
vorious colleges oorass nd o Brinaing goonzorships, Meet ng delegares o Judoe the avent, Selecton of appropriate theme,
Miorketing stroteqlas to promota & organize avant efn, Al Fase activities halped me gain salf-cosfidense and smaoe os person
whor poople can rocognso oven oter the end of the Program. Sebrang, Vorws & Placement Achivity ore omong oher cyvonts
which changed the cutlook foward: lite.

Th= warmth of Botch wetes & fullbme support from Prof. Scmesh Banerji & other ~cculty mamoers had mods my skoy memrerakls

and warthwhils |t gives me mmenss proud to be associabes with 25I8MS wnich offers the beast possible grouncing for the path
vouTe abaul lo lake,
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MONISHB KANCHAN:

Year of Passing - 2015

FPresent Crganizotion & Designotion - ZELOITTE TOUCHE TOHMATAU MGIA PRIVATE LIMITEZ, Execotive,
Transfer Frci~g

Email ID - morsh kavchar 198%%gmail zom. menishthenre@gmol com

Tea slarl wils Trsl by would <e to Hhank DSI8AS Tor grving nez his patlonn threugh progran: ke ledustey lorsesion cnd Soeomer
In~=rnship, which helpes meto get final placerent in Deloit-2 andto all Staf* g~d Faculty esoecially Sarta Mam for renroting ond
belicving i me, Alscwauld lke to thark Mehal fdarm for abweys pushingus to ke thebes-

Ane las- bub net the eont | thork my friznds, who ohwaye seed by mein gocd oswell 25 bad times without whom these twe vears
walldr -hovs beenthe best and the maost memerable years of ry like.

My nest memorable svert woud be ot bz -ime of Summer ternship Project Competition. That evert infused confidencs in me
and macs re aware ol my hidder skills and bnovghl oo the bestinms,

Also programs ke Internatona Immarszn and Bural Imenersion gave re g far prashzal msigh about the current scenana in ndig
eincd thes wor el

AtDSIME, eventae rea complicated mements, absork g mements, mads me reclize -hat even hard times haove thingz ir them that
make you teel oive. Would like o end with afamaous Chinese proverk "Tre best Fre to plant otres was 20 years ago. Tre secand
biest £ me s nowe.

NAMAN MAHANSARIA
Yedr of Passing - 2014
Present Organlzation and Destgnation - WHE Globsl Servcss P -, Assistant Manager- Finance

Ermail 1D - 1 22F 18 gmeilcen

TSIMAS" s the most integal pat of wiy lile, Two years af 2SS, | was the tme process waich vary efficient v
projected me to the term lite, Mo- on y studying but it adds the vave = ife of an individus| gives you evcuch
oppotuniqy o g-ow before world test vou, J5IME higles anindividuz| to creats o se F- identity.

The mast memorable even was Flraancka, ntally aleng with ey DSINS Forly and mysalf were very shocked as they hove chasen
rne a5 o “ead af such civery big svent, Since  wos with no exeenience of this but the Frm kel ef of college nme heloed o toke it
wary pocitivaly, ond that weae the most life charging axcerienca os It showed me frue charactar of leader and it's net adgwy ta
mancgz all ke it tunds or people it he ped me to inculeate the va ve ot resgonsibil by, mancy ana power ard | will @ waoeys remain
grateful to DSIME for creating a -ocking ocose of ey carse- o Fly hich ond also ta make rre urderstand that "Great powe- comes
wiirh great responsisility”
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AN AGRAWAL

Yaar of Passing - 20164

Frazenf Orgonization and Oesignetion - TR Manage nent Traines
Email 1D - anu|_ogra? 13 vohoo.com

DEIAAS hos been one of the fimest nsttutes in Muombai fo- pursuing B4, -he -eascn kaing it's esteermed ooty

& infrostructure. When | enroled for the MAAS Programme, | didn't iragine how big of o step wauld this be “or my coree-
Memaries hove beeninstlled in my rind of tha tme | gpant bare Lam Fraankbul fo LSS in mere ways thean oree. Mot anly did it
shaross ry ow skills bul | elso gove me a plallom o perlorn The srcowagamnenl hal | recesivad here wos over whelining.
Crrettheke, 15 how can slngs v pub up of reet me ~ore at the DSIRAS,

Cire of the most memarchle moments of my -ime spent here, wil @ woys be the Internaticr al immersion to Singapere & Thei and.
Apart from this FINAMCIA "1é- tme finance conc ave o° DSIWAS also endec up with o lot of personal & professicnal growth. It
|'|E||:|E|:| me aut, i1 nurturing my seills & |'|e|pe-: me trigger up my carfidence evels

A studert shal always be irdebted ta his "Turd’. sis -sacher far it is they whe meke tag studen- o completz phenomena. | wan: to
sinceresly tha-k Lir. Sarta Vichore, JC0 Hranse without weaam my journey wou d be incompete. - is becouse of her profeund
lsachirgs & guidarce Hiol helped me crack oal the inlaview and gol ma selecled lor CRSIL can say lha wlhoul e DEIRS i3
Irconplete. Al weald ke to thaqk Prof, vl Bone|ee for fecching us the sigatfioonce of prastica ity & marality,

Tasum it ug - hos been a journsy ta cherizh, the friends | made & the teachers | spent fime lea-ning with. It bas besn anincreckls
journsy. one whichk would c:||w|:|y5 make me feel nn:\sr-:||gic ohout the Fre | spent ere, | would further SnCourags deding MBA
aspirants <o choose TSNS os an eption becauss. ‘this is where vou con shine'” | wish as | grow in my coresr. con aba ses the
Institu-ian renching heights where “ew hovese- fook o

Always o JEIME ite by baat

Sector wise Placement

= Banking
mEBF5l
= Consultancy

= Consumer Durables

W Infrastructure
Gems 5 Jewesllery

B Manufacturing

= Media

W Retalls

W Serviee

W Telecom

?2 Ws Creote Laaders




Office Bearers, Trustees Members of the Managing Committee of
Raojasthani Sammelan Education Trust 12017 - 2022)

Shri Saraf Ashok M. Fresident &hri Bajaj Vinodkumar R. Vice President

Shri Kejriwal Kailash 8. Hon. Secretany Zhr Jhunjhumeala Banwarilal K. Treasurer

Shrl Khembka dagdish Prasad |. Jolnt Treasurer dhd Kabra 3unil §. Hon. Jolnt Secietary
ShH Saraf Lailk &, Hon, Jolnt Secretary

Shii Agrawal Anil B,

Dongr Trustees
ot Baja] Mainadesi R,

Shri Baja) Vinodkumar R,

Shri Bajaj Rajkarmal H.

sk, Baja) Despa V.

=mt. Bajaj Seema R.

M=, Bajaj Smiriti A. Shri Bajaj Abhishak V., {3, Bajaj Anushrea R,
Shrl Bubna Ramprakash B. Srrt. Bubna Shardz R. Shrl Bubna Ashlsh A.

Shi Bubna Wanish B, Shri Chandgothia Fajaram N, 2hri Deora Vinodkumar K.
Shri Garodia &shok N Shri Goenka Mahesh B, Shri Goenka Sajjan D.
Shil Goenka Satlsh O, Shrl Geenka Suresh 0. Shrl Goenka Warendra 0.
Smit. Goenly Nishlta 8 Shi Goryal Ravl B. Shrl Jalodia Vighal N.

Shiri Karwa Krishna Kumar M,

Shr Kejriveal Krishna A.

<hri Lakhotia Balkrizhna A.

Shri Lakhotia Rakesh B.

Shri Mahandrakosmar Mansinghka ¥,

=hri Maheshwan Madhusudan R.

Shwi Murarka Suresh C.

Shri Natfwani Dhanra) .

Shri Nopany Furushottam P,

Shii Pansari Guresh W,

S, Pansan Privanka K.

Smt. Pavankymar Rita

Siin Pavankumar vikas

Sk, Rajpuria Archita b,

{Dr. Ruia M. 5

3hri Saraf Mahavirprasad G, ghri Saraf Ashok M. Dx. Saraf Narash b,
Shrl Saraf Prakash M. art. Saraf Meera & Smt. Baraf Renu N,
Smit, Saral Shilpa P. M5, Saraf Nibarika N, ahri Sar Yash P
Shri Saraf Vinay 5. Shri Sakzaria Rajkumar K. Shri Seksaria Mandkumar K.
Shil Seksara Harshiumar M. ahr Geksaria Tarun N, Shrl Shah Harsh P,
Smt. Shah Blna H.
Elected Trustees

shri Dalmia Shikant L.

Sh Goyal Badrinarain K.

Shrl Jhunjhunweala Barwarllal A

Shri Kabra Satyanarayan B.

Shri Kejriwal Kailazh 5.

Shri Mahashwan Piyush M.

Shri Parasrampuria Kailash M.

Ehri Poddar Arvind M.

Shrl Agarwalia Winod B.

Do

Shii Rajpuria Kamalnayan K.

nor Managing Committes Mem bers
Shri Saraf Sharad K.

Managing Committee Members
Shrl Bafna Precmral F

ahri Thiacker Jairgj C.

Smt. Shah Amira H.

Ehr Chirania Sudheer J.

Shri Dalmia Yinod L.

shri Deora Sureshkurmar M.

Chri Goenka Shailesh 5.

Shri Goenka Neerg) 5.

Shri Gupta Aajendraprasad M.

Lhii Gupta Mandkishors H.

Shil Kabwa sunll 5.

Shil Khemka Jagdishprasad |

Shil Khenka Madhavpragad S,

Shii Maskara Vishwanath G

Shri Pansan Ghaman 3.

Shii Pansan Mavin 5.

Shrl Pangar Kapal S,

Shil Podar Vinod Y,

Ehil Rajpurla Nikhil K.

Shri Ruia Ramniranjan N, Shri Rungta Ajay J. Shri Saraf Arun P

Shri Saraf Lalit 5, is. Shah Anushka H. Shri Thacker Sujay J.
Spacial Invileas

Shri Dalmia Girdharilal L. Shri Dalmia Sharad 5. Shri Lath Sunil D.

Bhil Pansan Alok S,

shrl Rajpuria Yogendra K,

shil Gabog Arun &,

Mote: Wames appaaring abowe are primed in slphabetical order of surname and within 2 family names are printed 25 per senionty
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List of Placement Companies
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List of Placement Companies

TUINGSEE o ork [ 0 v O oA

Goed Meod, Good Life

2 w pantalans’ phoemx)
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analysis adds up
m |'| Mmmﬂiﬂmﬁ are

=1 | FSBRE refdncedisital RELANCE Money

randstad

§saex . SO rco

5.1 LOGISTICS
Complate Concrata Salutions |

Nifipwes Pancrise” itﬂf
[ —

Siyaram Silk SiTls L,

Standard &
Chartered §

SRR RATIRGS | 1K TET S pa rk

TATA

AIG

CT( )
INSURANCE TATA T :1. ’11 pas e

TATA MOTORS

WITH YOU ALWAYS

Al prodoct nuimes, logos ane brandy sce propety of theis reypschive oaners,
Al company, product & e ca nermea Laad are for idsesificat on purpoas ony
Llgr ol thare namas Iognk and brands does not imp y endarssment.
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Courses @ RSET

r’
ko
Foudibtl Cocvirerien Suksadqs e schoolis autorised oy the Maharashtra Slate Board o° Education to offer 55C syllabus & the
|

_ Mooy Wikl mediurm of InsTructien 15 Hindl.
T, CONT, D
KEA5S
Eﬁtﬂhllﬂhﬂﬂ in 1953 ___________________________________________________________________________________| 'I'I'“ﬁ'l'..l'[ﬂss. I:Irﬂ.lrl

O
b
Kbl Casinnn Seksais VB BCH001 I8 authorized by the Maherashira State Board o° Education to offer S3C syllabus & the
__sngiish uchot fngsBiwmnolinsl usien is Enylish,

AR DITRT. DEOTE

KGES

W kpes ong.In

Estabillshed in &010

"

LS The School ks aFiRated 1o the Councll for tha Indan Schel Cartiiests Zxaminatone and follows <he

T;{:'Lih'ﬁ“m IGSE gurmitulurt from hursary St

RBHS

Established in 1985 ey W IDhE. Org.in

b i B
i, 8 i =
o 0

Auwtharlead Intarnational Baccalareats Mploma Propramnsg | BOP.

i ] Auhorised - Cambridge Primary Programme (PP, - S s
T W T T TR International Generl Certificate of Secondary Educatien {IGDSE). SamenaE
MEWS

Established in 2005 WL DI 8. o

X1
U The Judor College ke authorizad by HSCEBoard of Govemmanto’ Maharashira to offer highar
Dineaorlead Sianaf secondary coursgs im arls, commerce & stisnce. College has swned Bi-facal o scisnce
lamer subege sfream. The students have the option of selecking Computer Science & Electronica as their
S sl bects of chioloe, DEJ:
Eztablished In 1875 e d3je.ang.in
el Afiaed 0 Universty of Rumbal Pogt Graduaia Coursas:;
S| Undorgradiate courses: M.Con (Accountarey}, M.Com
- B.Cmm (Buziness Managrmen)
it el B.Com {hcoounting & Finance}, MCJ - Masters in Cormmuniczion &
e b B.om (Ranking & Insurnse) Journaliem.
B.Gom (Financal Markets), B.M.A., MFTNMP -Mastars [ Flm Tebelslon
EE——" BMM, & Bdc T and New fedia Production.
b :
FAd Universily / Instiube Courzes b
Bt ey Tilak Maharashtra University BOA, BEA -
nibiie of somplad karring Punjl Technical Liniversity MBA-HR, Anance! Marketing 1T [} F i
DT [COFP (Mysara Liniversiy MBA+AFFE, GFF SEEenirTam .
Halen C'Grady Imarmational Toachar Training Pragram K&eL

Established in 2005 wrrw Ksil org.in
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Courses @ RSET

A I.lnharsltv&hll:_‘l‘E Apprmm_d courses; :
‘iit = T yrars funll-Kirma kastar in Mananrmean Stodies (MAA3)
= Twro years full lime Post Graduata Diploma in Manage menl (PEOM)
imu_ril.;sacw SETLHH& « Thires Years Part Tims Post Gracuiks couras ir Managermart {MMR BIFM MHRDM)
= Short tarm Auttnomous Waakend Cowrse

= Execithve Program InManagement
— » Post Graduate Pregram inianaging Family Business
Estibllshid In 2010 * Diploma in EntreprenearsTip & Business Planningfor Women

H@ 11 AICTE sppraved |2 yeara full time} Poat Graduera Dialoma in Managsmeant (PR with specialzstion in
ﬁh"ﬂ (#) Media & Entertamment and {bp AuteertiEirg & Cammunlzatons
21 Bashelorof Arts Fllm, Televislon & hlevw Bedls Producone af it to Uinbserslty of Mumbs!

“E!ﬂpﬂﬁ :ﬂﬂﬁﬂ*ﬂn S r=asinaffikxbon with Lnivers ty of Wumbai s Garvwars |ns6tte of Camear Educatian and Develpment
WA YR SEDL SRR {41 Post Gradusts Diplore in Dighal Marketing (k) Post Sraduate Dipkamain Commurication Dasign
(£} SErtRlcat: Gourse i DA Fim Making — (dhGertincate Course I Sound Engines g &0esign DE M C

Eutablished in 2010 fe) Ceptfleate CourseIn Clnemztographv

OO,
b Rajasthani Sammelan has slarted & Mioht Colege in its educational campus inthe rame
A of Ladhidewi Ramdhar Mateshwar Nght Collage of Commarce from the dcademic year
Lacklded ierncher Marashoer]  204-15, 1he collage 15 anilllEte 10 the Univedsiy of Mumbal and offers B.00m Course.
B Ladnides Ramdhar Maheshwarl Night College of Commerce has accommiodated students
who have pagsed outfrom evening section of Durgadevi Zaraf Junior College a2 well as
othar deserving stedents from the mearby ameas.
Established in-20 4 wwsi Inmic. org. in
g — o )
Y = |gaming Diflicutty Solutions * Garee” Guidince
lamicher Makes sar = Connisaling o Shidy Asmzd
o Counauing canire : ;
Sy = Spasch & Trma Programme » SAT/GRE/GMAT/LTES,TOEAL Coaching
= Carear Assessmeant Tast » Profazsional GConsuliancy RMEC

Estabilisbed I 201 NP TG T

Ll Rajasthanl Sammclan has started an Online Acadzmy to eaend cducational faclies o a large

Fe nurnber of stodants who are unable to attend regolar lectures in a col ege. At the sarre time, trere

ke i . G are miany studsmts wha are armaous 0 study further Through online academy, lectures of well

e peadamy ueliied leeturers will be available on the websie and studerts will be able to study from the

e S conyvenlence afthel swn homa, Besidas, the sdent will e able o vlaw the 165-0re on tha websita
agaln and agaln to clear his'rer concept. Tw onling academy wil provige ciures of degree and (c]w] LI:I

Establishod In 2014 e e e

A Rajasthanl Samrsan contnees bt s andaaems in e field of sducation with s new Inikaths

EE for Toddlars which is, Mainadevi Bajaj Imemabional Playschool. The Trost aims to @y the
Manades Bojsj foundation of leaming for tomormow's Global Citizen. Mainadeyi Bajaj In-emational Playschool is
Intermriienal phayzehon! tha firat IPG Accredited Mayschool i Mumba, Indis. Al leechers hold a dipiona in preschool

T HGk FECA T

taaching. Teachsrs also recalve walring from IPC's teacher tralning, davlsad by an & teaching
fellow of Harvard Unlversing The Manadew Bajal Intsrmatienal Playschoo offers 8 Plavgraup

Estabilshad In 201 4 prograr.

| Ralasthanl Bammeclan has siarted RS G4 Study Center. Ir the city ke Mumbal there ane ssage
HF congtraing in mamy houses and sludents often face incomenience f0 study in a peaceful
R A, atmuosphere. This study cemter proves o be abeon to many studerts, as they are abie o study ina
study canie Ut enviraminant, The study centar smalns open o moming il e awening for the betefl of
b sidams. Tha IGA| Edenslon coutarnas also be opaned althe RS GA Study Gentre fof the baneft

of itz students and members, for submissior af varises docurnents 2nd distibulion of study

Established in 201 5 [ WHW.T504.0.in
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Facilities

Established i gt

Dhurmal Baja) Bhavan §s 4 community ball which was congtrueted Inthe year 1975-76 with the handzome donations recelvied from Shrl
Dhurmal Bajaj Ghanky Trust & other philanthropists of the commanity. & is situgted an 5. Aoad, on the opposite side of the Educational
Complex of Rajasthani ammelan, It has a spacious, air conditioned hall on T ground fleor with a seating capacity of S50 persons. The
Shmalps g Dullding has two maorehal s anthe first & secand Roors. There ar2 alr canditioned reams adjacentto the hall on all the facrs. Dwnmal Bajal
thm Bhavan caters to the needs of the community, 8% It 1s rented out to |e people for mardage & other soclal & bus ness pumosss. Many
PRI PP zulharal activities ofthe schoals & colleges of the Tustars also conducted in Dhurmal Bajaj Bhavan.

Established I el

Rajasthani Sarmmelan has set up Trivenidevi Deora Chikitsa Sanayta Kesh to provide medical help io needy people. It is
managed by Trivenlded Teora Chikitsa Sahayta Kosh Comimites. The commitiee recelves appRcations for medical help from

i neady people and on scruting of the applicebons, sanctions and disburses medical aid to the concernad parsons Shd have
e applled for the same. Mary people Including the staff of all the Instuions have avalled of this faclity from fime to fime.

HELFE AT HEA

Established in geEiF

Drurgradeyl Saraf Hall Is constracted [nthe educational comples of Rajasthan! Sammelan &8s an alr conditloned, sounc proof hall with state of
: e art facilities. it has & seating capacity of approximately 300 persons & is main v used for ormanidng seminars, comferences & culural
activities of the ed vcational institutions ofthetrust. Besides, itis sometimes also given to the membars of the community for marriage & other
Thirx u:;iﬂ'"«"f social naeds. The hall has 2l the facilities to cater to business mestings. i has 2 airconditienad ronms adjacent tadha hall,

TLELLRIHA: WIS

Extahlished n FHEE

Torrmia miain universally acoepted (T Standards in security, avalabilily and ¢ata management, Tajasthani Sammalan has decilad o have an [T Hub a5 proper
data canre which iz supported and managed 24 x 7. The [T Hubis constructed o1 the 10th fioor of the new building, in 2 boif-up area of 3800 sq.7t. s fully
all conditipred and 15 operational. The maln alm of consmucting the 1T Hub 1s 1 make al courss matgrial adallable on e 10 our stdents, easy flow o
irberaction betwean student and beacher thesugh electrenic medium, o creaks slomni data and keep stedamts aitsched 1o our oranizsten life-long thraugh
wWeb, 17 safe guard the campus using vided vigllance and e ectronlc acceas comral, oeantrol the ewvire admission process of all Insthullons cemtrally, to safe
guard all zvallabls dats and provide fast iarmet sardoas within the campus.

Estabiished in gL

Rajasthani Sarrmalan has starled 2 cafsteriain s premises to provide smacks of lame vareties fo sludents. Tre cafeteriais siwated on the
grownd focg on the south side of Durgadevi Saraf Hall in 4 total buit-up area of approdmately 400030.f. [tis vsed by staflamd students
of all insfhutions. Various food ams of ditferant wrice ranoe ars supplind by tha cafetariatothe stedents & si=ff of all owr instiugions. The cafetaria
R n i Siredan suppliasal kindsof snacks and Deverapes to the canteens of 41 ta irsOibens of Rajastheni Sammalan,

Ok AOR: TIDOTNAOT

Rajasthani Sammalan has started an edweational outlet in it campus by the name of Ramnaravan Sarsf Educationd Qubet, This edocational
tullel §5 dedicalad W Gie memosy of fale Shii Ramoarayangi Saal The edusational outlet is constocted e thegoand loer of e new
bultding of Ramrhwas Bajg Englizh High School an tha rear elea, Ina bultt-up asa of 500 &g ft., with an Indspendent eatrance. In this
educational oudet, al sttionery Hems, 1Ext books €ic. are sold a1 4 reasonable pice sn that studemts nesd not oo out @0 purchase such
Ml jtems elsewhere. B dso has seroxing Facilty for staff and studerts.

Established in gEUES

Rajasthani Sarmmedan has consiruciad Wijay Pal Singh Heath Centra onthe ground flodr of t1e new building of Ramniwas Bajaj English High
Gehool and Deviprasad Gosnka Management [rshitute of Media Studies, in abuilt-up area of approdmately 1200s0. i The healh centreistully
gir-¢ondiisnad and has 2 wall equipped clinic, managed by trained ard axparénced statf and qualified medical protéssional preparedto mes:
Wilay Fal Sk (MR emergendlas, 1Ne Neail cenma caiers o the students of il INsttons of Rajasthan Sammalan fof nedlth ¢hack-up, & Wil alse condug:

Hmaith cirim

sommrmms Nealhand wellness educathonal ssminars for staff, swderts and parents.
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Other Initiatives

L1anced sarsk
Iarery ond reaillng rean
TR T TR

klrandesd Sarat LAbrary and Reading noam ofers reading room taciies 1 such stidents who do not have 2 peacsiul svinonment
thelr hiouse. The readng roorm Is oper to all studerds from Stanciard #th onwards, The Klrandew Saraf Library and Rezding room
facility iz swailabla te 1he students fram Epm in the avening to Spm and from Samto 9pm an Sondays & halidays. Tha librany is
manned by staff of Rajasthani Sammedan awd the shukenl= are enroled on payment ol namina fees to accessthe laciities

Diragu padichevi Sarvarmmal

|Iriversity Gramts Commission(UGE) has given aspecialgrantto G500 under X Flan o start residential facilities forwomen students
{0 pursue higher educetion. Rajasthani Sammelan's Draupadidevi Serwarmal Womens Hostelis state-of-the-art infrastructure with
fwce and theea bedded 4.C. and non A0 rocms, WI-F enabled <ecrezthenal area, adining room, adey pantry and laundry faeiity, Tha
fiestal has rownd e closk vlgkant securty sarvices with CETV survalllancs.

women's hoztel
HELVENLT GUSIIE. e, dewdho stal.or.in
_}:{N Pravinzhandra I, Shah Sports Acadamy |5 bulton 2 24,000 50t area with e most modern InTasructie, Tha Academy offars
o, sports facility ke Tennls, Gasketball, Beo Crickst, Fulsal, | landball, Retball, ockey, Skating & a walking frack. Pravinghandrg D.
MM &hah Sparts Academy will perhaps be the new sports landmark in the rorth western partof Mumbai and wil 3dd 2 new dimension to
the educat ondl endeavour of Rajasthani Sammelan Educadion Trush
Pravinchandra D. Shah
Bports scadamy
FITHE 4% RRCER W pdaa.arg.n
A ""‘Ia Rajasthani Sammekln has skarted BRT Zrdewment Freeship Fund to provide freeship to -hose studemts  who cannot
O dflord education due tolack of ‘unds, BRT Emntowmert Freeship Fund is  going toprovide opportunity to many <aserving
MH students o obitaln sultable sducationand theraby make progass 0 thelr e by beeoming propary qualifiad.
ERT
freaship andesvsur fund
FISTERINT: ENTFTLETHGE
| Rajasthani Sammelanhas started Remsons Group Managament Research Gentra (in mamaory of Radhadevi Haralka) in Durgadeyi
“ Saraf hstitute of Mananement Pudies. Beszarch is an imporant part of management edyucation for its growth and developrent.
"A Remsons Sroup Manapement Fessamh Center has been pleving an active role in the area of research in management stidies. This

Remaans Gmip
I'IHI'IHWTIUI“ repeanch centre

Il given a@n opgriunily o ilerscion wilh scholars of repuled unieersilies all ower Fe ghabe. The Direcler a5 well 95 Tacully
rwimbars of HEIME hawe baen presenting research papars in many Internatonal and sational seminars and workshops, Wa ars s
thatin furnira, many scholars will successfolly complats Ph.D Programmm from Dirgedevi Saralinstibta of Managemant Stiding.

MY ATRMFNT RFFEARCH
VT Rajasthani Sammelan has darted IRB Schalarship Endavament Fund ko provide seholarships to all meritarious students of &l the
nstiuions of Rajasthani Sarmelan. This will give encouragement to many wlliant shedenks o achiawe ‘urther sxeellimse in
Y adueation. Martatous students w il ba furthar wadvated o workhard and glve thelr bes: parfamarca in e fisld of studies.
IR B
schokership andow nvent Jund
Frjastiani Sammalan Educatan Trust. has sta-ted Jankidavi Bilaseai Bubna Endowment Frarship Fund toogiva fresship o the
v nesdy and deserving stdents shdying in varcus educational instibutes of RSET. The Jankidevi Bilasral Bubna Endowment
'.". A Freeship Fund will provide the msch nagded financial support o such shedents who do not kave the fnancial means to parsus
. A ) halr aducation.
Jankidewi Bilazrai Babra
endpwment irpeship fund
EMBOLTERTG A TREN TS
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NEW Initiatives

4 Rajastiani Sarnmetan Educationzl Trust propnses to start 4 Bo's hostel that will provide accommindation fo studests interasted
PI ] in pursuiesy Migher education in te stecational instiutions of RSET or amy élher insluts, The hostel whichwill ba situabed inan
i P Rt cucluslvg hu_lldlng wlll g the mast modem Infrastructuee and will Inclede argas for recizatizn, dining, crteralnment and
s et laundry facHity.
A WHE TN
E‘W ¥Wit1 ihe increasing olodxalisation and the foray of mulinationals, organisstien: are (ooking at globally s2wsy rdividuals. To mes;
E‘ the fast changing requirernénts of he cerporate word, Rejasthani Bammelan's propeses o start 4 Finishing Schanl that will
Pl sl e ot ol mpart traindng In sl se8s, communications, arsanality developiment atc Wit & vies to groom the Sdants for ehallanges o
ety et [imeernatianalby henchimarked sorporats wad,
oL HE L0 P LHY
N . : : i .
E b Tie proposed 2kl develapmeant centre aims to advance the skill sets of the students 1o compete i a glebal envisenrent. The
: pbjective is o provide necessary information and fraining to devedop the skills sets of the studenis and make themindustry ready.
F‘g:ﬂ'm'ﬂ mm T Bkill Davaloprait Cent'awill help beidgethe industrye-acatdemid gap forémplayabilib
11N SR
P T1a Taacher's tralning nstiute alms e ke & prominant namea intha fleld of providing teacher s ralning coursas, The Instigs wil
alka almto prowide high gualty Talning programs 1 asplingteashers who want o getint the teaching prifesslonas vl astothess
Fhakifi St whe are in the Ieaching profession to transform themn it experts and prepare them far the rpidly changing dynamics of the
Hliery kmhing Irettte gloial teaching mesthudwgies and new daprodehes oftesching.
IRRRNCHY POCKTATIORS
E AP : Tre Pledge One pregram provides an opportunity 1o aledge undertaking 2ducation for the under privileged strata of the society
= c studying in the aided section of the educationdl instittiong of Rapasthani Sammelan. The domadions received onder the Pledge
Orwtt program 5 ulilised in an aquitabke mannes [oansore Ual ese sledenls roaies Qualily Educalon i an anvironmant 1ha.
PLEDGEONE nurturas arovih.
POBILIL ALY L

; Tor sncaaliag6 Brintt students stuching in e udilal Govindram Sekseria e, Bajastnani Sammalan Educational Trust s
SRIGHT = came up with anendowment fumd iled “Bright Sparks Endowment Fund”, This fund has been conceived to provide educational
ke e Fun enrichment o kalented and deserving students stodying infsrade S and ahove.
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Cizclaimer: There —ay o2 oczasicons that dos bo mosinterprasatior of 3w es o- any other casss o dispute ! grisvence

meay arise Meteithskandnig, the sudent and parent caree o, that the dispute, 1 any, s1all be resclead within t-2 Cracument Mo
|urizdiction of Mumzal aqly. DSIMSADM/DOCHEY 1|
O T
h P
Fajas-hani Sammelan Education Tr.st
Institutions
Pa M Pa P
Eudilal Gosiadrarm Sakeaia Hudilal Govarndrarn Saksaris Rarmin was Baja) Mainades Sajaj
uunrn-dm achao! anyg Beh schoal uﬂlhh Eh achosl Inkarnerlonal schood
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. S N &
Dy XX XX »
Durcadevi Seraf Gnarshyamdas Saraf Firarrdawi Saraf Durgadeyi Saraf
Jimlce eolkegs cologs of GiD & eomimares Ingthste of comphets keaming resdirton o Mg StU GE
TS FMETT OF TS TIFECD FrANETTN FMRFATEG WIS IR TR LRTATE ITRINTEA
DX oA b XN
E'D‘u'lpm.:ﬂ.d Gocnka —adhidavi Ramidhar Mahzshwan Samdhar Mabcshearn Kunjbihan 5. Goal
ey o ireml B wlied b Aighl oy o o Comiemncy o suniellig s ofllTee &0 ey
[0S FEFRTER WAL SCHRO0L EREMAHTESING PUTUEE STEEETH TH) SLCCESS TIRAT WG BT THRURT A TR
" S %8 z X
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